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What Will The New Year Bring? 


By John Kovacs 
President 


S I'M WRITING THIS ARTICLE, THE NEW YEAR OF 
1994 is only three weeks away. When you read it, 
it will be 1994. What will the New Year bring to us, 
our members in Local 222, and to our Community 
in the Region of Durham? 

As General Motors continues its restructuring and down- 
sizing, the future does not look very bright for our members 
in the auto industry. The recently negotiated Collective Agree- 
ment will provide protection for our higher seniority brothers 
and sisters, but the prospects for new job marketing do not 
look promising. There hasn’t been any serious hiring in Gen- 
eral Motors since 1985. The Scarborough preferential hiring 
and the recently established third shift in the Truck Plant will 
offset the 1,500 job loss in the Car Assembly Plant. Our 
membership has gone from 17,000 to just over 14,000 workers 
within General Motors. The 
7,400 laid-off workers will 
start returning to work some 
time in February, 1994. Total 
recall will conclude in June, 
1994. 

We have Collective Agree- 
ments expiring in Lear Seating in December, and Columbus- 
McKinnon has been on strike in Cobourg the past five weeks 
against a rotten, anti-Union employer. These brothers’ and 
sisters’ wages are between $11.00 - $13.00 per hour, and the 
employer is asking for concessions. What's really depressing 
is that they don’t have any monies for the workers, but they 
have money to hire the most expensive lawyer to do their 
negotiating. 

These workers have experienced hardship on the picket 
line and the Committee has to be congratulated for their 
dedication and solidarity, 


Miracle Mart Strike 

As I’m on the subject of strikes, the Miracle 
Food Mart employees are on strike as well, 
against a foreign employer who also owns 
the A&P food chain. Besides the over 2,000 
job losses, this Company is also asking its 
long-time and part-time employees to take a 
large wage cut and many other concessions. 

It has come to our attention that some of 
our CAW members have crossed the picket lines where Mira- 
cle Food Mart employees picketed the A&P stores in Oshawa 
and Durham. The owner of these food chains doesn’t even 
reside in Canada and just recently flew in from Germany to 
get involved in negotiations, Our brothers and sisters in the 
Miracle Food Mart chain are putting up a tremendous struggle 
to retain both their standard of living and their dignity. 

As your President, I’m asking you ALL to honour these 
picket lines and not to shop at A&P or wherever the Miracle 
Food Mart employees set up picket lines, Tell your wives, 
daughters and family members. There are other grocery stores 
where you can shop. It is only in a small way, but we can all 
help these striking workers to achieve a just settlement. Also, 
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to honour these picket lines 


and not to shop at A&P...” 
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on Friday or Saturday, 
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if you have a few hours to spare on Friday 
or Saturday please join the strikers on the 
picket line to show solidarity for a just cause. For more 
information, please call my office or the Secretary-Treasurer's 
Office. 


My Trip To Eastern Europe 

Even before our Big Three negotiations started, I was asked 
by our President, brother Hargrove, to represent our Union, 
the CAW, at the Metal Federation Conference which was held 
in Budapest in November. It was a good 
worthwhile conference, attended by over 100 
delegates representing 41 countries, It was 
interesting to see how Japanese and Ameri- 
can companies are investing and expanding 
into these formerly Communist countries for 
the same reasons U.S. and Canadian compa- 
nies are moving into Mexico. Those reasons are the exploita- 
tion of cheap labour in Europe and the non-existence of 
North American unionism. If we can provide educational 
material and expertise, it will not take long for these eastern 
European countries to overcome their disadvantage and es- 
tablish solid Union representation to their members. 

Tony Wohlfarth, Director of the CAW Social Justice Fund, 

led our two-member delegation. We represented both Canada 
and the CAW at this IMF Conference. Tony wrote a nine-page 
report to President Hargrove, which was also reported to the 
CAW Council at the Windsor meeting in December. 
Besides the Conference, we 
visited the recently built Gen- 
eral Motors Opel plant in 
Hungary where we talked to 
the workers and had a haif- 
day meeting with Manage- 
ET ment. 

We were also received by 
Rod Irwin, the new Cana- 
dian Ambassador to Hun- 
gary. He informed us that there are monies available from the 
Canada Fund which can be used for education purposes, we 
just have to apply for it. 

Tony’s excellent report is available from my office and, if 
you are interested, please stop by and I will give you a copy. 
His comments about me are very much appreciated and 
cherished. Tony is a tireless worker and an impressive teacher. 
My association with him enriched my life. 
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Closing Message 

It is possible to own too much. A man with one watch 
knows what time it is; a man with two watches is never quite 
sure, 
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The Year In Review 


By John P. Caines 
Plant Chairperson 


S I SIT AND PREPARE THIS 
report, to say we have had a 
busy year would be an under- 
statement. 

Most of you — approxi- 
mately 8,500 — are still out on a major 
model change and won't have to return 
till late February '94 or early March ’94. 
On the other hand, the members from 
the Truck Plant (all three shifts as well 
as those from the Fab. Plant and skilled 
trades) will return to work after their 
well deserved Xmas holiday period. I 
hope everyone had a safe and pleasant 
holiday, you deserve it. Now onto the 
year in review: 

January 1993 — Caines calls on 
Hargrove and Peapples to negotiate pen- 
sion incentive package. The process of 
pension incentives began at this junc- 
tion after I had seen a news broadcast 
whereby the UAW and GM had negoti- 
ated a $13,000 car purchase 
pension incentive plan for 
the US auto workers in late 
December. I could see no 
reason why we couldn't put 
a similar package together 
in Canada but with a slight 
difference. We wanted a cash incentive 
that could be rolled over into RRSP. The 
process really began with Brother Buzz 
Hargrove responding to the affirmative 
in a letter and press release and George 
Peapples and his staff indicating in their 
press release that they were prepared to 
discuss the idea of putting together such 
a plan. 

eLate January '93: GM announced the 
loss of approximately 1,450 jobs in the 
Car Plant after the major changeover 
completed in 1994. With all the bad 
news that was coming out this certainly 
was not the kind of news we needed. 

GM pointed out this was the result 
of new design processes and techno- 
logical change in the way they were 
going to build cars in the future. They 
had to catch up to the competition and 
try to reduce the number of hours it 
takes to build a car from start to finish. 
GM's build time was approximately 36 
hours. Ford and Chrysler's were around 
28 to 30 hours. A lot of the imports 
were between 24 and 26 hours build 
time. GM not only had to catch up but 
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improve upon this. This was the price 
to pay for staying in business. 


Car Sales Down 

February '93: GM announces the loss 
of a shift in Plant #1 Car Plant due to 
deteriorating sales of the Lumina, This 
news just devastated the community as 
well as our members. We urge GM to 
continue the process of weeks off rather 
than lay off an entire shift. The Com- 
pany said it was not feasible to con- 
tinue this process unless sales picked 
up. This accelerated discussions for a 
pension incentive package. 

eGM and CAW Local 222 began the 
process of discussion to explore a third 
shift in the Truck Plant rather than lose 
more production to two of the US Truck 
Plants. I was adamant we were going to 
make this work as this meant a lot of 
badly needed jobs in our community. 


ratifies the 


picks up 


«Company announces the closing of 
the Rad Department in a consolidation 
move with Harrison Rad US. Oshawa 
devastated with the news that 225 more 
jobs are to leave the city. 

eDiscussions in Truck Plant continu- 
ing but they get bogged down with 
Truck Plant representatives. 

eCompany approves pension incen- 
tive and further meetings are held to 
wrap up discussions. 

eThe Company cancels Plant #1 shift 
loss indefinitely as sales of Lumina prod- 
uct pick up and will continue weeks 
out to manage any schedule adjustments. 

*EDGE program extended to Truck 
Plant and moves to Fab. Plant next. The 
program is picking up a lot of interest 
says coordinators Dean Lindsay and 
Malcolm Slater. 

March ’93 — Contract preparation 
time in full process, heavy agenda of 
meetings to set contract goals and ob- 
jectives. 

eContinued discussions on pension 
incentives at the top of both parties 
houses. 
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®GM announces a 
reprieve in Plant #1 
shutdown for an addi- 
tional two weeks. 

eTalks on 3rd shift Truck Plant con- 
tinue. Company exploring possible av- 
enues. 

April °93 — Proposal for pension 
incentive heads to Detroit for approval. 
GM again extends the Plant #1 shut- 
down. 


Bargaining History 

May *93 — Collective Bargaining 
Conference held May 4th through to 
May 7th in order to approve contract 
policies for all CAW Locals across 
Canada. 

*Caines leaves conference to head 
up negotiations on 3rd shift as discus- 
sions with Truck Plant representatives 
completely breaks down. The Company 
was just about ready to 
throw in the towel. 

*An agreement in princi- 
ple was reached on May 9th, 
1993, on 3rd shift with some 
minor details to be com- 
pleted. The Company seeks 
approval from Detroit. The necessary 
approval was granted and Caines calls 
for ratification process. At a mass meet- 
ing the membership ratifies the agree- 
ment and Oshawa picks up 700 new 
jobs. There is a potential spin off of 200 
additional jobs. 

¢Pension incentives approved by 
most members of Master Committee. 

eLocal 222 Executive elections, over 
58 candidates running. 

June ’93: Membership turfs out old 
leadership and elects John Kovacs Presi- 
dent and Dave Broadbent as Secretary- 
Treasurer. The executive now has a sit- 
ting of New Coalition candidates. 

eThe Shop Committee finalizes Local 
demands. 

*Members apply for pension incen- 
tives. 

July ’93: Local negotiations begin July 
6th, 1993. 

«Master negotiations start July 13th, 
1993 and conclude July 20th, 1993, for a 
two week annual vacation shutdown. 


Continued on page 37 


3 


i 
a 


Columbus McKinnon 
Settles Contract 


By Dave Broadbent 
Secretary-Treasurer 


S I WRITE THIS ARTICLE IN 
mid December and the end 
of 1993, I'd like to reflect back 
on my first six months in of- 
fice. My memories as Secre- 
tary-Treasurer begin with the Retiree’s 
Picnic, the Local’s Picnic which was held 
for the first time at the Union Hall, GM 
negotiations which concluded without 
a strike and the start of a Third Shift in 
the Truck Plant, a first for the Big Three. 
The strike at Columbus McKinnon also 
concluded today December 15, 1993, 
Well you can see it’s been a very busy 
six months, but with the help of the 
Executive Board, various Committees, 
and office staff we've survived. 

During this period of time, my term 
as member of the National CAW Execu- 
tive Board expired, I did not seek re- 
election as I had indicated if elected as 
Secretary-Treasurer of our Local. It was 
an honour to be on the National Execu- 
tive Board and help to serve the Mem- 
bership across Canada and experience 
the changes and growth of our Union. 
Along with leaving the National, I also 
left behind 12 years as a Benefit Rep in 
GM in taking up this new position. 


Bad Faith At Columbus 

Recently, I attended the OFL Con- 
vention as the Executive Representative 
of our Local. I want to commend our 
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delegates from Local 222 for their con- 
tinuous attendance and participation 
during this Convention. I will not do a 
report as we did a group report under 
Steve Bobas’s article in this issue. 

The first of December, I attended the 
Financial Secretary's meeting for all GM 
Local Financial Secretaries, The main 
topic being weekly Union Dues deduc- 
tions as negotiated in the GM contract. 
This has not yet been finalized as to 
when or how it will be implemented. 
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When the details are 
finalized, I will report on them, but prob- 
ably not until March 94. 

As indicated earlier, the strike at 
Columbus McKinnon has ended and in 
my opinion this Company should be 
charged with bad faith bargaining. I will 
give a follow up report in the next issue. 

In conclusion, I hope everyone had a 
Merry Christmas and safe and Happy 
pes Year. May 1994 be a better year for 
all. 


Local 222’ Auxil- 
tary recently 
donated a hefty 
cheque worth $700 
to the families of 
striking Columbus 
McKinnon mem- 
bers. The money 
should come in 
bandy around the 
Christmas season. 
Viola Pilkey (right) 
presented the 
cheque to Secretary- 
Treasurer Dave 
Broadbent on 
bebalf of the Local 
222 Auxiliary. 
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CAW Local 222 Financial Report 


Covering the Month of November, 1993 


CAW LOCAL 222 
BALANCE SHEET AS OF NOV. 30, 1993 


CAW LOCAL 222 
INCOME STATEMENT NOV. 1-30, 1993 


REVENUE 
ASSETS 
Income 
Current Assets Me ribershiips TOSS cisisccssiencedstennencassianthiaicnnnnasonrstveninns 770,323.35 
TAIALIONS ves incicvcesedscistevsdarareeceresiaseesesoasdeassiandaodadedasstersaadee 180.00 
en ae eee EP Mammy ak od dn ala ae aah seas 
Bank 466,673.79 GE, HOC CIOS was icsenmoisarvactesecierns cates deneceereqaeeonouasieens: 9,978.35 
ee ee —S Greenshield RECOVERIES 4. :<ccsessciiccasstacesseatenectusavanceceeassies 619,96 
Stl LNAI NNE 9 carson ni geaiuee elerepiatascacadere eae engeeereane 466,673.79 ‘ 
D ; C 40.324.11 Hall Maintenance ..........cccccsesssssssessssecseceeesssessseevseevesseeseves 2,533.25 
eposit oe AW! U PPOUTEPOCCEVTVCTOCOTOCTSSETOT Serer erreree rer ereer yr re rere rrr rs) 3 1 Lost Time and Wages Recoveries Sea doh ek a teagan ata 5,259.45 
Due from Dental Centre ........-scssscseecsssssssensnnsessesenessenees 178,958.25 Staff Wage RECOVEFIES ........ssssesssssssssesssessessseesssseseceesseeees 1,649.40 
Mortgage Receivable «1... ecsssecsesereesssneeeseneteescsnneten 241,833.79 — Miscellaneous Collections ....c..scessssssssssseesssesssesssseesseee 1,321.30 
Dominion of Canada Bonds ........:.sssesseseseseceeessen 12,000.00 OSHAWOLKEL os ccccceccctscessserssenseceaccnescunseusncesteseseeesssesseteses 4,546.18 
Short Term Investments ......-sssesseersesessseeseesnerssneesneen SUBS OUST: RERE isesentaip enatowareeasnldisaantannii anaes 5,575.00 
Total Current Assets 0.0.0.0... ccc secs secseeeseetteertesatersees 1,153,883.37 SOR Dns dee) VOROIIS fascias tianpeariterntincaeomend 239.88 
Telephone INCOM seieicccsinsdecssdcimastaseecestannnianisinetiaaaion 934.39 
Fixed Assets Total REVemue ..........cc cece sssssssreeessnnneeceeeeeeeaeeccnasaaas 803,184.62 
LARGE St BUUGIAGS ciscnivctermcimncassomspmervnssemsminastenns 3,242,093.00 
ee "WOR REVOOUE iscssointtiasicacesernticialcnaniandoameaiens 803,184. 
EQUIPMENE vosscssssscssssssssssesssssiusssssssssssssssssssssssesssseeeesen eeooans ne Mewes a 
Totals Fined: ASSO oocissccctsaciinsscsieceisnestuesteimaietan 3,328,115.02 EXPENSE 
Office and Building 
Total ASSES o..sssssssssssssssnssssssneeereenessnnnsnneeteceerennnnsnenezes 4,481,998.39 Binployes Salanes i. cccmindamsininsnomnncatamrasms nent 70,955.90 
Tl, BX BONES sceciecepesrainccassaantnernienisniats 3,134.68 
LIABILITIES CPP EXPense vecssscssscssssssssseesssssseeesssssees 1,204.74 
WCB EXpPense iisie cc cisiccovessevendtscstnns native 31.27 
Current Liabilities EHT EXpemse wicsessccsssssssesssssessssesesseesessees 2,494.82 
Accum Paty soi 25 es cesssereteasrornai opesnaaieniees 39,002.64 Other Benefits ..cccccccccccoccoceccocsececeececceceee 19,218.65 
Reccried Tia es 1, cisisineedandelasaavancatsmuedrsbatevndgneiars 472,080.05 Employee Benefits and Insurance 0.0... tcccccsesssseseeseeeees 26,084.16 
UL Baga Ole sassscectensanadixoneceasdansnsemaneunsadin 1,067.50 alE EGA ES sce decisis gacsibrnq vonhinda voc vinaedotanneniae oe aiige 924.44 
Ul Payable + Lost THe sicsiecercevsnaiaiasnacien 1,597.27 Miscellaneous purchases and jackets ......s:ssssseseseeeees 24,622.90 
OPP Payavle ngniiccicrnanssmanimensimemax -480.98 Bing MainteMaN Cl wesc cleccciwarsnenndasceatisbeeiaseiesiavtastanians 6,258.34 
CPP Payable - Lost Time ........:csssorssees 1,163.74 Sott drinks and Vending icecsstesentidescecs useteteasinnnan 243,74 
Income: Tax Payable sissvisscicnceserrenssaaiovessetis 9,011.45 Telephone .......sssssssssssesressisesssrsessnesensenesniessnseesnnnsssnseesnaans 5,832.26 
Income Tax Payable - Lost Time ............. 9,439.79 Office Supplies and General Expense ..........c cscs 21,818.20 
Receiver General Payable ..........cccscsssssssseseersssneesseeees 21,798.77 Officers ExPense w.sisssssssessseeseeseeesreeeeeeeeeneeneennen ___ 315.20 
BHT Payalole jccsaucanisisseatitvasncseacadcasssavuthinactiinatateeaentews 64.21 Total Office and Building «0.0... ccc _157,055.14 
niet Dees Payable cgccsinotiermesinusnnauae 2,084.46 Organizational 
AWCU dsunaceadtawtate svssneecesesvusssecenesennasececesonacasensennnaniasseenen 4,179.01 Per Capita - Ont. Fed. of Labour ........... 7,708.50 
Charitable Deductions 00.0.0... ieee eesecteeteeeteseteeseeenee seen 1,321.33 Per Capita - Durham Labour Council..... 1,534.00 
GST Payroll Deductions .........scesesereeerees -33.00 Per Capita - GM Intra Corp Council . 2,214.18 
GST ACfUSHMENUS 4... cscssvissrvverearsineaasraannceses 33.00 Per Capita - CAW Assessment .............. 460,397.65 
GSE Owing Reni) icsisiscsmtatiarctvncemaieiuenhnnnatn nin 0.00 Per Capita - CAW Council ....... cess 7,803.02 
Retined Mesrrilsersy: Feri acesecayiatecinccgticsnnnsntdes vetervrertncitosens 35,454.51 PM SE SY opiates lea ncenscaisns tentacles nctaqoupgioncysesuees 479,657.35 
Total Current Liabilities 000000... ccccccccceseseeseseeceeee 575,984.98 Lost Time: Wages and Benefits ........cccsssseeseesererereees 54,359.24 
Lost Time Expenses M&E&H........ 36,040.25 
Total Liabilities 20.000... ccscccsscecssessseseessessseeaeessenen $75,984.98 Lost Time Expenses - Hotels ................ 30,756.00 
LGSt Tie ERPERGES sensi dstscaseceorvire notaivseniaunenrdecoases 66,796.25 
EQUITY Misc, HICH COS wis c:5 cca sisessseas orawnonrig@edienaerarretoancatnesnees 60.00 
hota b lolli loys Qaprerr ere Tree errr ererret eye everr err err rete er treet 110.00 
Investors Grp Trust-Staff Pensions .........cccccsssseeeseeeees 3,877.60 
ee ees Oshaworker - Printing ........ceeeeeen 25,078.44 
INeE (ASSOTS 2vicdcchinstasscissanieran dn niaiiin tee tivtaniannete 4,537,495.87 
Surplus “631,482.46 Oshaworker - Postage ...c.ccsssesseesesees 10,284.19 tee 
eg —— ot — ~=— Total Oshaworker .......cccseseesessteteeecsreseetrsersenens 39,502.63 
TORU INCL BBSENS ie sane conser vraccnesteati casero seein 3,906,013.41 political Education vauscssccssssssssssssusssssssssesssssssesesseue 469.92 
PUDIIGIOYy sasahs ctiiesstecesstavacevstvonssanesavereneber bere cidcswwaguwssteseecesens 1,803.11 
Total Equity .......c.sssssssssssestssssssssseerssiesnsseresensnnneen 3,906,013.41 Recreation 2,817.50 
Retired members dues fund ...........c cesses csserseeeeseeees 25,00 
LIABILITIES AND EQUITY .......:.ccceeeseeeceeeeneaes $481,998.39. Sprilce Farad cccsecissesseresssoneeecasavarecsconseconssvehsenaysntinssinssonssete 1,799.04 
Welfare and donations ...........cccccccsssceesesereensesesseseseseeens 2,130.00 
Skilled Trades ......ccssscssesessssossGiciwpaaiin tas cawicaibeonesvacervsnansnns 24.11 
Total Organizational) ...0.0..0...0.00cccccccceee eset eeeeeeeeeeeene 649,291.75 
TOTAL EXPENSE .........:..::csssssnssaseastentieveoes.oseceecenreseceee 806,346.89 
NET INGOME i cccsesevesscescccsssscsss GRP GIOR  ccceesssoseecacie 73,162.27 
JANUARY 1994 THE OSHAWORKER 5 


ee a a ei 


News & Views 


By: Don Whalen, 


District #46 Committeeperson & Ist Vice President 
And Jim Beaudry, District #13 Committeeperson 


T'S HARD TO BELIEVE BUT HERE 

we are into 1994 already. We hope 

everyone had a safe and enjoy- 

able holiday season with your 

families and friends. We also hope 
that those of you on lay-off are experi- 
encing a trouble-free UIC & SUB lay-off. 
Please contact the Union Hall if you are 
having problems at 723-1187 or Toll free 
1-800-465-5458. 


Summer Holiday Pay 

Our vacation period this year will be 
the first two weeks of July (commenc- 
ing the weeks of July 4th and 11th, 
1994). Management has advised the 
Union that it intends to schedule the 
first two weeks of July as the vacation 
shut down period each year during the 
term of the 1993 Agreement. Contrary 
to rumors on the shop floor this change 
in vacation scheduling was based on a 
GM corporate decision and will effect 
all of GM in North America (Canada 
and USA). Since the July 4th holiday 
will fall during our plant vacation shut- 
down period, the provisions set forth 
under Document 65 of the Master Agree- 
ment which was negotiated in 1990 as a 
safeguard, will pertain. This document 
states that when a specified holiday falls 
within a plant vacation period, employ- 
ees who would have been on holiday 
except for the fact they are on vacation, 
will receive an additional eight (8.0) 
hours of paid absence allowance (PAA) 
in lieu of the holidays. This additional 
eight (8.0) hours will be added to your 
current PAA credit. 

Just to clarify: Due to the holiday on 
Friday July 1st, we will be starting our 
summer vacation commencing the com- 
pletion of shift on Thursday June 30th, 
1994 and since Monday July 4th is also 
a holiday, this eight hours will be added 
to our PAA hours. 


SPA Week 

Management have informed the Un- 
ion that SPA week notification will be 
released to our Membership on Decem- 
ber 13 and 14th, 1993. So at the time of 
reading this article our members should 
already know of when their individual 


SPA week has been allocated. For the 
benefit of our members on lay-off from 
the Car Plants due to the model change, 
if you have been allocated your SPA 
week during the time you are on lay-off 
then you will be credited with forty 
hours of PAA to use prior to June 30th 
or you will be paid for these additional 
hours at the time you receive your vaca- 
tion pay. 

The SPA weeks have been randomly 
selected by computer and each person 
will receive their week off during a dif- 
ferent season each year during the life 
of our 1993 Agreement excluding the 
months of July, August, and December. 
This black out period this year may be 
changed due to the Car Plant lay-offs 
and trying to set-up this new proce- 
dure. 


Intra Corporation Council 

On December 8th, 9th, and 10th, 
1993 we attended the CAW/GM Intra 
Corporation Council meetings held in 
Toronto. During these meetings there 
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was much discus- 
sion on a number 
of issues regarding the SPA week. As 
we receive additional information in 
this regard we will keep our Member- 
ship informed. In the next issue of 
The Oshaworker we will also up- 
date you on the new weekly Union 
dues deductions starting next year. 

Since there is a large number of our 
members retiring at the time of our 
Christmas holidays, we would like to 
ask our Membership to join with us in 
wishing these people a long and fulfill- 
ing retirement. We would also like to 
thank our Pension Representatives Moe 
Bryan and Charlie Peel for doing an 
outstanding job during this hectic time 
with so many of our members seeking 
information on the retirement packages. 

With this being our first joint article, 
we will try in future issues to be in- 
formative and to keep our Membership 
as up-to-date as possible. Thanks for 
reading our article we look forward to 
the next issue. 4 
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The Lindsay Line 


By Dean Lindsa 


Executive Baad Recording Secretary & 


District #7 Committeeperson 


INCE THIS 1S THE FIRST ISSUE 
of The Oshaworker for the 
new year, I would like to on 
behalf of the Executive Board, 
wish every member of Local 
222 and their families a very happy and 
prosperous year nineteen hundred and 
ninety-four. 

Because I was on holidays for a week 
and then attended the CAW/GM Intra 
Corporation Council, I missed the past 
couple of Executive Board meetings and 
thanks to Brother Wayne Murphy for 
handling the correspondence and tak- 
ing the minutes of those meetings. I will 
have more to report from the Executive 
Board and General Membership meet- 
ings next issue. 


District #7 Committeeperson 
Report 

On December 7th-10th, 1993, I at- 
tended the CAW/GM Intra Corporation 
Council meeting in Toronto, all of the 
Benefit Representatives and the Shop 
Committee members from the GM chain 
use these meetings to discuss problems 
within their respective plants. 

President John Kovacs and I raised a 
number of problems we are having un- 
der the newly negotiated Master Agree- 
ment concerning our brothers and sis- 
ters from the Scarborough Van Plant. 

They are not being allowed to exer- 
cise their Scarborough seniority to other 
plants in Oshawa during reductions in 
force. There is also problems with the 
preferential hiring language applications. 

Many of our brothers and sisters who 
were laid off and not given a return to 
work date are still not being allowed to 
go to other locations that are hiring 
such as London. Bob Ryan reported that 
at any Local where this is happening 
the Union should be filing a Policy Griev- 
ance. The Council agreed that anyone 
that was not given a recall date should 
be contacted for other locations hiring. 


EDGE 

Under the Tuition Refund Program 
the Company was taking an opposite 
position with regards to eligibility for 
EDGE. If the same brother or sister 
above who were told could not go to 
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other GM locations because they were 
going to be recalled some time in Osh- 
awa, then applied for Tuition Refund 
they were being denied application 
— the reason is they did not have a 
recall date.? 

I raised this with the Company be- 
cause this was the intent of the E.D.G.E. 
when we started it, to allow people to 
take courses during major downtime. 


Company 
Throws 
Curve 


Recording 
Secretary's 


I raised this with the 
Company and I now 
have been told this has 
been corrected Gf you were denied a 
tuition request after November 19th, give 
me a call and I will have your applica- 
tion re-submitted). 

You can reach me at 644-3310 or 1- 
800-361-6793 I.D. number 3310. 

Until next issue... # 


SUB 
Representatives’ 


(...) 


> 


<= 


By Doug Sanders & Jerry Smith 


SUB Representatives 


complicate this lay-off. 


HE CHANGEOVER IN THE CAR PLANTS IS WELL UNDERWAY. SUB 
and UIC problems are always expected with a lay-off of this magni- 
tude, but the Company has thrown us another curve to further 


Anyone involved in this model change lay-off, who happened to 


be on WCB or S&A during the plant designated vacation period last July, is 
being forced to take two weeks of this lay-off as designated vacation. 

Many people had just served new waiting periods in May or early June, so 
they wouldn't have had 20 insured weeks to apply for UIC. Others did not try 
because of the holiday pay being allocated. During the last week of work, 
supervisors were calling employees into their offices to sign IDV forms. A lot 
of employees refused to sign them. Others did and by doing so makes it 
harder for us to track because we do not know if it was by their choice to be 
on vacation leave or not. 


Questions Raised 

At a recent Council meeting, questions were raised in regards to 28A 
members who left at the 95% old SUB rate and then got changed to the new 
65% SUB rate when the contract was signed. We are told that this has been 
fixed and retroactive pay will be sent out in the near future. 

Of special interest to members who are working and who attain their 10 
years seniority, SUB credits will be credited to them (104 SUB credits) 
immediately, rather than having to wait until the third Sunday in November. 

Continued on page 8 
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Pensioners 
Get A Raise 


By Moe Bryan and Charlie Peel 


INCE NEGOTIATIONS HAVE ENDED, WE HAVE 

received countless calls from past retirees and their 

surviving spouses. Their main concern is the $1,000 

and $600 one-time lump sum. We had to explain to 

them that this was only for pensioners who retired 
prior to September 14, 1979, 

As one sits and thinks about this, he can only question the 
logic of negotiating only for retirees of 14 years ago, Our 
feelings are that all past retirees should have been included in 
this and that, if the $1,000 could not have been obtained, at 
the very least the $600 for all surviving spouses should have. 

As your Pension Representatives, we sympathize with these 
retirees and survivors, and we apologize on behalf of the Top 
Committee. 

In the future, Pension Representatives who service the 
Membership on the floor should also serve them at negotia- 
tions. They are the ones at the GM Council who put together 
all the pension demands. 

Anyone who is eligible for this one-time lump sum and did 
not receive it due to an address change, etc. should call 644- 
1601 or the Union Hall at 723-1187. 

NEW CANADA PENSION RATES FOR 1994 


Regular Canada Pension (at age 65) $ 694.44 
Disability Pension (to age 65) 839.09 
Death Benefit 3,440.00 
Child (18 or under) 160.47 
Surviving Spouse (over 65) 416.66 
Surviving Spouse (under 65) 384.69 


ALL COLA RAISES (WHICH GO INTO YOUR BASIC) 
SINCE OCTOBER 1, 1987 


Retired on or after Oct. 1, 1987 $1,505.00 Age 60 Or Mutual 
COLA October 1, 1988 $54.18 1,559.18 $1.02 
COLA October 1, 1989 62.56 1,621.74 1.19 
COLA October 1, 1990 75.20 1,696.94 1.43 
COLA October 1, 1991 83.72 1,780.66 1.59 
COLA October i, 1992 26.76 1,807.42 51 
Retired on or after Oct. 1, 1988 $1,575.00 

COLA October 1, 1989 $62.56 1,637.56 $1.19 
COLA October 1, 1990 75.20 1,712.76 1.43 
COLA October 1, 1991 72.24 1,785.00 1.59 
COLA October 1, 1992 26.76 1,811.76 51 
Retired on or after Oct. 1, 1989 $1,645.00 

COLA October 1, 1990 $70.00 1,715.00 $1.43 
COLA October 1, 1991 70.00 1,785.00 1.57 
COLA October 1, 1992 26,76 1,811.76 51 
Retired on or after Oct. 1, 1990 $1,715.00 

COLA October 1, 1991 $70.00 1,785.00 $1.50 
COLA October 1, 1992 26.76 1,611.76 51 


Retired mutual without special allowance or age 60 or is 60 
now. 

This shows you the rate at retirement and what it is in 1992. 
Retired on or after Oct. 1, 1992 $1,875.00 

1987 1992 1988 1992 1989 1992 1990 1992 1991 1992 

“A” $28.00 $33.74 $29.50 $34.22 $31.00 $34.51 $32.50 $34.51 $34.00 $34.51 
“B” 28.25 «33,99 29.75 94.47 31.25 934.76 32.75 34.76 34.25 94.76 
“C" = 28.50 34.24 30.00 94.72 31.50 35.01 33.00 35.01 34.50 35.01 
‘D" 28.75 3449 930.25 34.97 31.75 95.26 33.25 35.26 34.75 95.26 


Pension 
Representatives’ 


# Anyone signed up 
for the $35,000 incen- 
tive will be contacted by Brian Jacula, Company Pension 
Representative, to sign their final papers the first, second, or 
third week in January. Bring your marriage certificate, your 
spouse's birth certificate, TD-2 form with RRSP account number, 
or take a cheque lump sum payment. 

We hope you have had a safe holiday. Have a Happy New 
Year! 


SUB Representatives’ 
Report: “Company 


Throws Curve” 
Continued from page 7 


The UIC office in Oshawa has been trying a new 
system of processing applications and it seems to be 
working very effectively. Many members were not yet 
on lay-off two weeks and their cards have already 
been received. 

The Christmas pay for December 24, 1993 should 
have been received by now. The full week of pay for 
December 27 - 31, 1993 will be mailed on January 7, 
1994. You must declare the gross amount of this 
money on your UIC cards. 


Change Status 

Anyone returning from Sick Leave or Compensa- 
tion must clear the Plant Medical Centre. This will 
change your status to ‘lay-off. If you do not change 
your status you will not be eligible for SUB or UIC. 
Ask for a copy of your return to work slip (6-93) from 
the Medical Centre. Photocopy it and attach copies to 
your SUB and UIC application. 

As we look back at the year, things have been 
quite busy. We would like to thank all the people that 
have helped us over the year. Our alternate Doug 
Crough and Wayne Combs replaced us when we 
were away. Our thanks also go out to the people at 
the UIC and SUB offices for all your ongoing help. 

If any members have the time to attend education 
seminars held at the Hall, please do. The Education 
Committee will greet you warmly. On one of their 
cards is a strong message and I will quote “We can 
only remain a strong, articulate Union if we have an 
informed and active Membership from which to de- 
velop the dynamic leaders required to meet head on 
the challenges of tomorrow. We can only develop 
those leaders through education.” 

The next seminar is in the spring. # 
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Know 
Your 


Medex Number 


by: Ron Gay, Don Thompson and Steve Finlay 


NYONE WHO IS LEAVING 
the province and still needs 
medical or hospital care 
should know that you are 
covered under the Medex 
plan. Should you require a Medex card 
contact us or pick one up at the union 
hall. If you are staying in one location 
for a long period of time you can still 
phone the toll free Medex number near- 
est to you. 

You should know where the near- 
est Medex approved hospital or doc- 
tor is located just in case you have an 
emergency come up and you need to 
go for medical care. Your Medex plan 
should be accepted as payment. You 


should of course, also carry your Green 
Shield card at all times. If you are 
travelling and need medical attention, 
you can call the toll free number near- 
est you and they will direct you to 
medical help. But if you have an acci- 
dent or cannot phone the toll free 
number and you are taken to a hospi- 
tal which does not accept Medex, you 
will have to pay up front. Sometimes 
they bill you at your home address. If 
this happens, just take your bill to the 
nearest OHIP office and they will pay 
part of the bill you submit. Then the 
statement must be sent to Green Shield 
for the remainder of the money you 
owe. 


Support Your 
CAW 
Dental Centre 


579-8730 


Chairman: 
Orville Faught 


6 General Practitioners 
1 Oral Surgeon 
1 Periodontist 
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Health Care 


Dental Problems 

Your dental calendar year begins on 
October 1st and ends on September 30th. 
There is a $1,600.00 maximum yearly 
benefit per person, for anything other 
than orthodontics. And up to a maxi- 
mum. of $2,000.00 for orthodontics up 
to the age of 21 paid for on a 50% basis 
which means that you have to spend 
$4,000.00 to receive $2,000.00. 

One of our biggest problems occurs 
when someone goes to the dentist to 
get a check up or have their teeth 
cleaned before nine months. You are 
only allowed to get your teeth cleaned 
and a check up once every nine months. 


S&A Problems 

Due to improper codes received by 
Metropolitan Life in Ottawa a number 
of claims were paid at the old rate. This 
should have been adjusted by a sepa- 
rate cheque. This only applies if you 
have gone out on a new S&A claim on 
or after September 15th, 1993. 


Chiropractor Treatment 

Chiropractor treatments are paid by 
OHIP to the tune of $9.65 per visit. 
They may charge over and above this 
amount which you must pay. OHIP will 
only pay a maximum yearly amount of 
$220.00. The year goes from July 1st, to 
July 1st. If you use up the $220.00 paid 
by OHIP before July 1st, then you sub- 
mit this bill to Green Shield. They will 
pay the $9.65 for the remainder of the 
year. 

Call us for any questions you may 
have about the following plans: dental, 
vision, drug, hearing aid, basic life in- 
surance, S&A benefits, Medex, or nurs- 
ing home. 

Here are some handy toll free num- 
bers to keep around: 

Metropolitan (Dental) 1-800-268-2893 
Metropolitan (S/A Claims) 1-800-267-9636 
Green Shield 1-800-265-5615 
Union Hall eee 


WCB Conference Held 


By Gary Murphy 
N DECEMBER 7TH AND 8TH I HAD THE OPPOR- 
tunity to participate in a WCB conference in To- 
ronto. It was a two day course with workshops 
running until mid-afternoon. Some of the work- 
=) shops available included ‘Managing Your WCB 
Claims’ and ‘The WCB Appeals Process’. 
The appeals process works in favour of the injured worker. 
In many cases, however, witnesses’ written statements and 
thorough medical reports are 


“in 1993 there a key to having your claim 
Were 4, 000 I took the opportunity dur- 


ing the conference to raise 
objections to the way the 
board slowly and haphazardly 
deals with claims which delays even the most legitimate of 
claims. It was explained that they are simply bogged down 
with work. 

26,000 Decisions were made in 1993. It took 44 days on 
average for each decision to be rendered. The Board said they 
have 23 hearing officers in Toronto but this is obviously not 
enough. 

When objecting to a decision it 
is vital to have accurate and pre- 
cise evidence and be ready to 
present it. Written statements and 
medical and hospital reports are 
crucial to your claim. Your testi- 
mony is under oath. 

In 1993 there were 4,000 hearings held. It takes ten weeks 
on average for a decision to be rendered. When you object to 
a decision, they should schedule a hearing within ten weeks. 

This two-day course was a decent course and offered 
some information that would be beneficial to many of the 


hearings held” 


NOTICE OF MOTION 


In accordance with Policy Letter #4 issued by the 


CAW National Executive Board: 


1. All positions for Health and Safety Represen- 
tatives and Alternates at GM will be elected 
by the membership in their respective areas. 


. The term of office for these positions will be 
concurrent with that of the GM Shop 


Committee. 


. The first election for these positions will be 
held within 60 days, and will be for the 
balance of the term of the current Shop 
Committee. 
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‘I understand there could be 
problems knowing exactly how to 
enter the vacation pay amount 
on your cards” 


Alternate 
Service 
Representative’s 


union reps in attendance. 

I couldn't help feeling that if the WCB 
spent as much time expediting the claims 
of injured Local 222 members as they did putting on this 
conference, we would be in better shape as far as shortening 
the backlog of claims, 


Truck Plant Job Loss 

A couple of months ago Truck Plant management an- 
nounced in writing, that they would be outsourcing (or 
intended to outsource) 57 jobs in six months. In answer to 
the many calls at the union hall, I can only say that I have 
had no further information at the time of writing as to what 
type of action is taking place to safeguard these jobs, 


SUB and UIC 

Regarding the Christmas vacation pay having to be de- 
clared on your UIC cards, I 
understand there could be 
problems knowing exactly 
how to enter the vacation pay 
amount on your cards. 

Our SUB reps Jerry Smith 
and Doug Sanders had the 
foresight to go plant wide 
with a leaflet giving a detailed example as to how you enter 
your vacation pay on your card. However, some people may 
not have read it. 

If you have any problems that need to be corrected, don’t 
hesitate to call. That’s what we are here for. # 


PROBLEMS? 


Alcohol and/or Drugs 
CAW-GM Substance Abuse 
Program 


For Help, Information, Etc. 
Confidential CAW Reps 


Lorne Hurren: 
579-5497/In-Plant 644-7488 
North Plant Medical Centre: 

644-5146 


Howie Kellock: 
655-3906 or 644-3742 


Doug Cameron: 
725-1668/In-Plant: 644-3723 
South Plant Medical Centre: 

644-6093 


Matt Ryan: 
433-7679/In-Plant 644-5967 
Truck Plant Medical Centre: 

644-7080 


All Can Be Reached at Union Hall: 
723-1187 
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E WOULD LIKE TO BEGIN 
by hoping everyone had an 
enjoyable and safe Christ- 
mas and a Happy New 
Year! 

On November 22, 1993, we attended 
our first day of the week long Ontario 
Federation of Labour Convention in To- 
ronto. Elections were held for the Offic- 
ers and Vice-Presidents of the OFL on 
Tuesday, November 23, 1993 and Bob 
White, President of the Canadian La- 
bour Congress addressed the delegates 
on Thursday, November 25, 1993. In 
total, there were approximately 1,600 
Delegates present including Officers, 
Executive Board, and Council of the 
Ontario Federation of Labour. 

In between the elections and speeches 
and excellent video presentations, reso- 
lutions were presented and debated over 
all 5 days, as well as G Policy Papers. 
There were 130 policy resolutions sub- 
mitted from various locals from a vast 
array of different Ontario Unions as well 
as various Labour Councils. These 130 
resolutions were grouped into 12 Sec- 
tions which consisted of OFL Constitu- 
tion, Labour and Labour Policy, Eco- 
nomic Affairs, Free Trade, Workers Com- 
pensation, Occupational Health & Safety 
and Health Care Policy, Education, Train- 
ing and Labour Adjustment, International 
Affairs, Social Policy Gncluding Day Care, 
Social Services, UI, Aboriginal Peoples), 
Privitization and Equity, Ontario NDP, 
and Social Contract, Internal Affairs, and 
finally Pension Policy. 

The six Policy Papers introduced dur- 
ing the week dealt with labour and the 
NDP. Employment Equity, Social Serv- 
ices, Labour Adjustment, WCB, and Cul- 
ture, All six resolutions were passed and 
accepted and the only one that caused 
a heated debate was the first document 
presented, It discussed Labour's relation- 
ship with the NDP. 


NDP Policy Paper 

On day one, the controversial issue 
of the NDP was by far the most dis- 
cussed policy and was reported exten- 
sively in the news, both in the newspa- 
pers and television, for most of the week. 
The convention was made up of both 
private and public Union and when the 
Policy paper was tabled for discussion, 
many private Union delegates walked 
out of the convention meeting and were 
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OFL Convention A Busy Time 


Ontario Federation of Labour Delegates 


ORT 


not going to discuss the future relation- 
ship. These included the Steelworkers 
of America, the United Food and Com- 
mercial Workers, and the Communica- 
tions, Energy and Paperworkers Unions. 

The CAW and the Canadian Union of 
Public Employees (CUPE) debated the 
policy paper and amended it. In its final 
form, the paper stipulates that no money, 
volunteers, or other resources will be 
available to the party in the next provin- 
cial election unless the Social Contract 
(Bill 48), which cut $2 billion from On- 
tario’s payroll, imposing unpaid leaves 
and wage cuts on more than 50,0-0 
workers was repealed. The CAW was 
one of the few private sector unions to 
stay and debate the issue. The other 
private unions which left this debate 
returned after the vote to discuss all 
other resolutions put forth. 


March on Queen’s Park 

At 12:30 p.m. on Wednesday, No- 
vember 24, 1993, we marched and dem- 
onstrated on Queen’s Park calling on 
Bob Rae to repeal Bill 48. Unfortunately, 
although the entire demonstration was 
calm and non-violent, the media por- 
trayed a few minutes at the end, when 
about 75 demonstrators banged on the 


Local 222 OFL delegates joined a huge demonstration calling for Worke 
sation Board reforms. Left to right: Ted Emmorey, Allen Hoyne, Steve Bobas, Cec 


Mackesey and Gord Tripp. 
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front doors of the Legislature. But it 
should come as no surprise that the 
media and corporations who run them, 
would like to portray unionists as a 
bunch of hooligans. No one was hurt, 
no charges were laid and no damage 
was done. 

The media was also trying to per- 
suade the public that a rift exists be- 
tween public and private unions in 
Ontario. We can attest that unionists 
across this province are all united in our 
quest for greater rights for working peo- 
ple everywhere. We must now get back 
to work, not only in workplace repre- 
sentation, but to revitalize the social- 
democratic movement that the CAW is 
proud of, by participation, influence, and 
general direction we all believe in, for a 
more humane society here and for peace 
and justice everywhere. 

In closing, it was an excellent Con- 
vention and we all thank you in sup- 
porting us and allowing us to attend as 
representatives from Local 222. 

Gary Ainsworth Mike Golding Bill Mussington 


Steve Bobas Al Hoyne Dan Rule 
Larry Chinn Jeff Lott Dean Simard 
Steve Cook Cec Mackesey Bob Trail 

Ted Emmorey Jim Mitchell Gord Tripp + 
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Layofis Won’t Hurt 


Vacation Pay 
By Bruce Adams 


NCE AGAIN CHRISTMAS HAS COME AND GONE. 
My wish is that every member and their families 
had a very Merry Christmas and a Happy New 
Year. 

As everyone in the Car Plant is well aware, we 
are not into a massive Model Changeover effecting Plants #1 
and #2 as well as some areas of the 
Fab Plant. General Motors figures an- 
nounced to the Union on this Model 
Changeover is in excess of $500 mil- 
lion dollars. 

General Motors is trying very hard _ 
to recapture their proper share of the car market in sen 
America and with the new Lumina and Monte Carlo (which is 
a beautiful looking car), I believe GM is going in the right 
direction, provided they don’t overprice these cars. 


rs 


“the return to 
fa 


Model Changeover Agreement 

The Car Plant committee had four different meetings with 
the Company and we finally reached an agreement on Wednes- 
day, November 17th, 1993, at approximately 5:45 p.m. which 
in most cases was just too late to get 
a whole lot of information into the 
plant for our members. 

I appreciate all of the Committee- 
persons who related as much infor- 
mation as possible to our members : 
left in the plant on such a short notice. Thanks guys, aa 
job. 


Christmas Holiday Pay 

Everyone in the Car Plant on Model Changeover will re- 
ceive full Holiday pay; provided you return to work your 
first scheduled work after the layoff. (The return to work date 
will be different throughout the plant). At the time of writing 
the tentative return to work dates are: 


Plant #1 B.ILW. March 14th, 1994 
Plant #2 B.LW. February 14, 1994 
Plant #1 Paint March 21st, 1994 
Plant #2 Paint February 21st, 1994 
Plant #1 Trim March 21st, 1994 
Plant #2 Trim February 28th, 1994 
Plant #1 Chassis March 21st, 1994 
Plant #2 Chassis March 14th, 1994 


As a result we will receive full Christmas Holiday Pay for 
the following dates: December 24th, 
27th, 28th, 29th, 30th and 31st. This 
was a major issue with the Company 
because they said it was a very costly 
item: “2.4 million dollars”. 

“Make sure you declare the Holi- 
day Pay on your UIC cards.” 

Everyone should have received their 


Holiday Pay in the mail by now as the cheques were mailed out 


on December 23rd, 1993 for 8 hours December 24th, 1993. The 
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bedferen throughout the 


“make sur sure tre you declare the 


hes and sisters Wi. 


peor 


vacation pay 


Car Plant 
Chairperson’s 
ORT 


40 hour cheque for the week of December 
27th, 1993 was mailed out on January 7th, 
1994. 


Vacation Pay 

Another one of our demands was a top-up of hours to- 
wards our 1,000 minimum hours for 
full vacation pay come July 1994, 
pursuant to Paragraph 113 of the 
Master Agreement. This means that 
none of our brothers and sisters will 
be disadvantaged and will receive 


a 


full vacation pay. 

The Company agreed that every hour we are on lay off in 
the Car Plant, that hour will be credited towards the 1,000 
hour minimum. 


$500.00 special bonus 

All seniority employees on the active roll of the Company 
as of December 19th, 1993, will be paid the $500.00 bonus. 
Active roll meaning eligible employees at work, on S&A, 
WCB, PAA, vacation or employees 
who are on temporary lay off status 
as of December 19th, 1993. 

This $500.00 bonus will be in the 
last pay cheque preceding Christmas 
Holiday pay; except for employees 


on Model Chinas: layoff; they will receive their $500.00 in 


their first pay cheque upon their return to work. (Because of 
UIC problems). 

Retiree — $35,000.00 or $250.00 per month could stay on 
Model Change layoff until February 1st, 1994 and retire and 
be eligible for $500.00 bonus. 

Two year “grow into retirement” will get their $500.00 
bonus in their vacation cheque in July. 


Dental coverage 
Another of our demands was full Dental coverage for our 
members and their families, throughout the layoff period and 
the Company said no because of the cost factor. So now 
because we get Holiday Pay in December we will have full 
dental Coverage until the end of January. If you have Dentist 
appointments in February or March, you will have no cover- 
age and they should be cancelled. 
Question: When will my Dental Coverage start again? Ex- 
ample, return to work on March 21st, 
soleus (Re, aires coverage will start again 
pril Ist, 1994. 
1 


In conclusion: 

I would like to take this opportu- 
nity to wish all the “Brothers and 
Sisters” who have taken advantage 
of our Pension incentive package a long, happy and healthy 
retirement. May God Bless you all. 


JANUARY 1994 


Politically Neutral 


By Gord Vickers, 


Chairperson, Oshawa Transit Unit 


HERE HAVE BEEN SOME LET- 
ters submitted to The Osha- 
worker, complaining about 
some writers, including my- 
self, who are refusing to re- 
main politically neutral in articles printed 
in The Osbaworker. They complain 
that I’m biased in my articles. 

To set the record straight, I admit I 
am. I believe that I have been totally up 
front with the membership. Anyone 
reading an article I’ve sub- 
mitted knows where I’m 
coming from. I try to be 
honest in sharing my 
thoughts with my readers 
by being up front; at least 
1 don’t use a lot of code 
words to mislead anyone. I accept the 
knocks that follow when someone disa- 
grees with my view. 

Democracy is allowing others to disa- 
gree. I thought others understood that. 
In a democratic society, allowing others 
to speak protects my right and your 
right to speak out on issues both for 
and against on a subject matter. 

I must say, some of the letters sub- 
mitted to The Oshaworker would ap- 
pear to be calling for censorship. If that’s 
the intent of the letter writers to the 
Editor, then they must have forgotten 
about freedom of speech in this coun- 


try. 


A Vote For Silence? — Not 

Having just been re-elected for an- 
other three years, I intend over the next 
term of office to be just as difficult and 
just as vocal as always 
when speaking out on is- 
sues that I believe are or 
are not in the best interest 
of workers. If some are 
having a problem with 
that, then they really don’t understand 
what the vote taken for or against con- 
cerning political affiliation was all about. 
It wasn’t intended to silence myself and 
others; rather, the vote taken was a ques- 
tion of whether to continue or not to 
continue our support of the NDP or any 
other political party. The first part of the 
question was to rescind a previous mo- 
tion to support the NDP. 
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The membership answered both ques- 
tions. Some of our members don't un- 
derstand why the referendum was held 
in the first place. What that says to me is 
we really should call for another vote 
and get it right, the whole question that 
was called for, to ensure everyone fully 
understands what these people are re- 
ally saying. I’m becoming a bit worried 
about what they might be saying. As a 
trade unionist, I cannot stick my head 


some of the letters 


Pe oe to The Oshaworker 
would appear to be calling for censorship” 


in the sand and pretend that what’s 
happening out there isn’t my concern 
when I know better. 


I Know What I Know 

I know that ten years of the Mul- 
roney government has made Canada a 
lot meaner and leaner, and our country 
is bleeding. 

I know that there are over a million 
people unemployed and another mil- 
lion or so on welfare who are crying 
out for help. 

I know that there are a million chil- 
dren reported to be going to bed hun- 
gry each night in a land called milk and 
honey. 

I know that thousands of men, 
women and children are sleeping on 
the streets and standing in food lines. 

1 know that the state had better start 
building the jails now because, when 


“we ? reallly should call for ar a vote 


get it right” 


these children grow up, they will be 
just as mean and nasty as the state was 
to them. 

I know that the self-righteous will 
scream for stronger laws to feel pro- 
tected, but it won’t work when others 
are forced to live by the law of the 
jungle. 

I know that Preston Manning shares 
in the American dream when others are 
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calling the dream af 
nightmare. 

I know that last year 
17,000 American citizens died of gun- 
shot wounds and the streets are becom- 
ing a war zone. The have nots have 
decided to make their own laws to share 
in the American dream. 

1 know that the democratic issues 
debated are kept around the edge of 
the pie, and that it’s a grave danger to 
democracy as we know it. 

I know that our 
country has been mishan- 
dled by a small group of 
elites who control far too 
much of the democratic 
system for what their mem- 
bers represent. 

I know that working people can vote 
Reform or Conservative if they like. It’s 
their right. They can give them their 
money, they can pound their signs into 
the ground during elections if they like, 
but they'll never be one of them; the 
elites won't open the door to their house 
to let them in. 

I know that a lot of workers have 
forgotten how we got here, and we 
didn’t do it by being neutral. 

I know that some are calling for un- 
ions to lobby government much like 
business do. After watching the pork 
barrelling in the US at a cost of billions 
of dollars of taxpayers’ money to en- 
sure passage of NAFTA, workers should 
question that approach. 

I know that our union, the CAW, 
spent thousands of dollars warning Ca- 
nadians with full page ads of the dan- 
ger of Free Trade, and 
workers didn’t listen to 
their own union’s lobby- 
ing campaign; they instead 
listened to the lobby of 
big business. I know that those who are 
calling for deficit reduction aren’t hun- 
gry; their plates are full. 

I know that some would call us bleed- 
ing hearts, but then again, if you don't 
have a social heart and feel your heart 
pumping, you're really dead inside and 
wouldn't understand the needs of oth- 
ers, being human, yes, being neutral, 
never. # 
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North Fab Update 


By Jim Mitchell, 
District #9 Committeeperson 


Ng) WOULD LIKE TO TAKE THIS 
“@@ opportunity to welcome all the 
_ new Brothers and Sisters to the 
Fab Plant in the last few months. 

ae Both prior to and during nego- 
tiations many grievances were filed 
which the Company haven't yet resolved. 
We have put the Company on notice 
that they are going to deal with our 
concems and grievances during this time 


Christmas 
Cheques 


Should Be Sent 


By: Steve Finlay 
Christmas Pay 


and it will not be a long drawn out 
procedure. Please bear with us as we 
will address each and every grievance 
we have on an individual basis. 

The managers were given a directive 
that all grievances dealing with money 
issues had to go through upper man- 
agement before they could be resolved, 
Because of the Company it makes it 
impossible to maintain the grievance 


By the lime you have received your January ‘94 issue of this Oshaworker 
the Company should have sent out two cheques for the Christmas pay 
period. The first one will be for December 23, 1993 (eight hours). The 
second is for December 27 to 31, 1993 (40 hours). If by chance you haven't 
received it yet call Payroll at 644-5192 or better still call me at home (705) 
745-0566. Please make sure you claim these monies on your UIC reporting 


cards. 


Plant Changeover 


At the deadline for this issue repair and final paint should be cleaned up. 


“Approximately, December 15, 1993”. It is believed to be fact that the 
Company is wanting to eliminate your work benches and secondly go with 
mass reliefs permanently. I have told them that if in fact they are serious 
then maybe it’s time they ask themselves a couple of questions. 

1. What kind of cars to they want us to build? 


2. How many if any at all? 


Back in 1937 when we were Unionized I believe there were a couple of 
principles that we lived by then as we do now that being: 


1. We will always walk forward. 


2. We will fight like hell when we have to. 


3. “This still stands today.” 
Retirement 


To the Brothers and Sisters in District 6 that have decided to take the final 
step here, we wish you and yours many years of good health, happiness, 
and good fortunes. It’s been my pleasure to serve you as your Committee- 


person during these past 4 years. 


In closing 


I would like to wish everyone in Zone 47 and District 6 a belated Merry 
Christmas and hope 94 is your best year yet. See you soon. # 
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load at a controllable 
level. 

Since getting back 
from negotiations I 
have set up many meetings to deal with 
these issues. Myself and your 
Committeepersons have had many meet- 
ings conceming your issues. Many have 
been resolved, some have been moved 
on and others are still waiting for meet- 
ings. If you have any questions con- 
cerning your grievances please contact 
your Committeepersons who have at- 
tended all the meetings where your 
grievances have been addressed. Your 
Committeeperson will be able to tell 
you the status of your grievance. 


Grief On The Floor 

I have told Management that a lot of 
the concerns and grievances should be 
dealt with as much as possible on the 
shop floor where the immediate prob- 
lems lie. This is of course to avoid un- 
necessary delays. In the future I am 
going to set up a regular meeting with 
the areas to deal with grievances, This 
should help in keeping up with any 
upcoming concerns. We now have one 
person in each area of RIM and Plastics 
to deal with your grievances which will 
also help speed up the procedure. 

I would like to thank Mike Kimble 
who filled in for me during negotia- 
tions. I would also like to wisn all the 
Brothers and Sisters who either have 
retired or are going to retire a happy 
retirement. 

From the Committee of Mike Kimble 
and Bob Traill, Larry Chinn and Mike 
Saunders, Al O'Neill and Danny Lynch, 
Al Reid and Gary Quast, Les MacDonald 
and Ray Carroll, Jim MacLeod and Dan 
Solmes, Area Chairperson Wayne 
Murphy and myself wish everyone all 
the best in the New Year. # 


DEADLINE 


For The 
February Issue Of The 


OSHAWORKER 
Is Friday, January 14, 1994 
at 4:00 p.m. 
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Make One New Year’s Resolution 


That You Can Keep! 


By Steve Bobas 
Zone 7 Committeeperson 


| TTEND ONE UNION MEETING IN 1994, THAT'S 

right! I'm asking each of our members of Local 

222 to make a New Year's resolution and that is 

to attend just one meeting this year. That’s all. 

Just one meeting! Why? If each of you could give 

up two hours in a whole year and attend one meeting, 

you the membership could steer the policy of our local 

and not let all decisions rest with some elected reps who 

unfortunately, on occasion, do play a great deal of poli- 

tics in your absence. The best example I can present to 

illustrate how powerful a strong 

turnout of the membership can be 

to ensure that the proper direction 

be taken by our local, would have 

to be the two well attended meet- 

ings that helped bring honest elec- 

tions to local 222, Anyone who at- 

tended those meetings can confirm that the membership 

can and will have the final say. But this is only possible 
if you the membership attends membership meetings. 


Meeting Your Obligation 

Local 222 has two union meetings per month excluding 
July and August. They occur on the first and third Thursday of 
the month. The first Thursday meeting is the General Mem- 
bership Meeting and the third Thursday is the GM Unit Meet- 
ing. Therefore, there are a total of 20 meetings held in our 
local union hall at 1425 Phillip Murray Avenue to discuss 


By Dean Simard — Committeeperson 
and Howard Piggott — Alternate 


HRISTMAS IS OVER AND IT’S TIME TO GET 
back to the gmeling task of working nights 
and sleeping days. I hope that everyone had a 
great holiday. Some of our members will be 
having another holiday very shortly due to 
their designated spa week. If your spa week falls on 
another holiday, you will receive an additional eight 
hours of paid absence allowance (PAA). This additional 
eight hours will be added to your current PAA credits in 
accordance to document 65 of the Master Agreement. 


In Memory of Bob Gaylor 
Just before holiday time we had the untimely death of 
one of our members in the paint shop. Bob Gaylor will 
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no single organization 
impacts your life 
as much as your union” 


Shifting The Blame 


Zone 
7 


union business in 1994. Due to shift work, most could only 
attend approximately 10 meetings a year. Most of you reading 
this article probably can’t remember the last time you at- 
tended a meeting. Many of you have not ever attended a 
single meeting. I am asking you to attend one meeting this 
year. When you find out what week your SPA and make sure 
you attend. 

With approximately 20,000 members in Local 222, there 
should be about 1,000 members out at the meetings with 
this small commitment on your part. And with this kind of 
participation, I can assure you that 
the elected reps will listen, and listen 
closely. Ideally, the membership 
should be directing the elected reps 
when it comes to policy. Your at- 
tendance makes that a reality! 

No single organization impacts 
your life as much as your union. On a work day, you 
spend one third (8-plus hours) involved around GM. 
Your contract, negotiated by the CAW, impacts that time. 
(i.e. It affects your wages, your benefits, your working 
conditions, etc.) 

In closing, don’t pass the buck. You owe it to yourself, 
your family and your fellow workers to attend union meetings 
and direct union decisions towards the ideals and policies 
that you desire. This year, commit to at least one union 
meeting and make that the New Year's resolution you will not 
break! See you at the hall! % 


be greatly missed by all who had the pleasure of working 
with him. Although I only knew him for a brief time, his 
calm and good natured spirit came out loud and clear. 
May God be with him. I would like to thank all the 
members of the truck plant for their generous donations 
at the gates on December 17th, 1993. Our donations will 
help Bob’s family through this very tragic time. I would 
also like to thank all the volunteers who helped collect at 
the gates. A special thanks to Pat Passmore. With his hard 
work everything ran smooth and without a hitch. 


Midnight (Mare) Shift. 
Although many wonderful things have been said about 
Continued on page 16 
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Carpal Tunnel A Pain In The Wrist 


By Ron Carlyle 


Committeeperson and GM Unit Executive Member. 


HOPE EVERYONE ENJOYED 
the Christmas holiday period and 
may you all continue to have a 
safe remaining layoff period. 


Ergonomics. 

One of the things I was a little disap- 
pointed with in the new contract was 
the lack of concern addressing the er- 
gonomics of the line assembly jobs. 

Since we are now a “55 minute per 
hour” assembly plant (with many jobs at 
that or more) it’s not just a time study 
procedure that is needed. With synchro- 
nous manufacturing taking place, the lan- 
guage we have in the agreements does 
not cover a lot of the line assembly jobs. 
For instance with tea constant bending, 
twisting, pulling and pushing of parts (some 
of them poorly fir parts) it can punish 
many joints and tendons on the human 
body. 

Health and safety reps have also 
agreed that “most” of the torque guns 
that are used in our plant are outdated. 
This means they are too heavy for the 
operators and ‘torque out’ too late or 
too strong sending too much strain to 


the wrist and hand. Apparently other 
plants have newer, lighter equipment 
that does not put out the constant jerk- 
ing which our older, heavier guns do. 

All union reps and health and safety 
reps agree that we should be using these 
types of tools in our assembly plants. 

One other suggestion is for the un- 
ion and company to agree on hiring a 
qualified person to do ergonomic stud- 
ies on a full-time basis in the plant. This 
no doubt would decrease the in-plant 
injuries and the number of employees 
out on compensation, thus lowering the 
company’s premiums. This is a money 
saver for everyone. 

Let’s look at one of the most com- 
mon compensable injuries occurring in 
the hardware areas. It’s called Carpal 
Tunnel Syndrome. 

Carpal Tunnel Syndrome is a common 
repetitive strain injury that results when a 
major nerve is compressed in the wrist. 
The symptoms can include a buming, stab- 
bing pain, a numbness and tingling in the 
fingertips, and a feeling of swelling, though 
nothing is visible. This injury occurs in 
people who are constantly using their hands 


Zone 


62 
~PORT 


and wrists which results 
in overuse of tendons. 

Many employees 
now wear wrist splints 
or braces which only — 
help to reduce the pain. Since this pain 
is not visible employees often don’t get 
much sympathy from their supervisors, 
etc. It is at times also difficult for the 
affected employees to get claims ac- 
cepted from the Compensation Board. 

Since the union never stops trying to 
negotiate better working conditions for 
the membership, I urge all elected reps 
to join in and get the company edu- 
cated on such injuries. As stated above, 
let's work together and try to address 
the bad ergonomics on a lot of the 
assembly jobs. After all, our work force 
is getting older (on average) every day. 
Our bodies can’t keep working at the 
pace that management thinks we can 
when we are up in age. 

In closing, my sympathy goes out to 
Brother Al Erl whose father has passed 
away recently. My deepest regrets. 

Until later have a good day. # 


Zone 100 Report: “Shifting The Blame” 


Continued from page 15 


the third shift not all is well. The company still is failing to 
recognize our shift for double shift overtime on Satur- 
days. There has been yet another procedure to follow on 
this ongoing dilemma. 

This guideline was mailed to all supervisors in the 
truck plant and was written by the company: 

“When a double shifter is required each shift 
will request the double from the shift that precedes 
them. i.e. Day shift will ask third shift, second 
shift will ask day shift, third shift will ask second 
shift. This will help to ensure that we spread the 
overtime opportunity among all shifts. We will 
first ask the operator who performs the similar job 
on the preceding shift and then ask any otber 
trained people on that shift.” 

Now we've had a guideline similar to this before, but 
there seemed to be some difficulty by a few supervisors 
performing the simple task of following it. We will make 
sure that all supervisors on all shifts are aware of this 
procedure and follow it. 

The company has also gone on an axe-waving ram- 
page in department 8 and 4C, slashing jobs and cutting 
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quality with every foul sweep. This is just a reward for the 
great job we were doing day in and day out. Department 
8 had 21 straight days of perfect quality audit and the 
company thanked the men and women who work there 
by taking a person out and adding work to everybody. 
But it doesn’t stop there. No way! That very same week 
after removing one person, a job made it to the audit with 
a chip in the door. 

The very next week the company, realizing its quality 
suffered by this job slashing, issued a memo to their 
supervisor stating: 

“Attached ramp audit shows a chip in the RH 
door sill. In the audit last week we bad a chip in the 
RH door sill a blind man could not miss. I believe 
both were shipped on third shift. 

This requires immediate corrective action. Some- 
one is not doing their job. 

Find out what the problem is on third and fix it.” 
Gee, didn’t they just remove the person that was re- 

sponsible for doing that job. This a typical way the com- 
pany rewards us for doing quality work. They should start 
pointing the finger at the real villains — themselves, 
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Lean Manufacturing 


Kills Jobs 


By Dave Sitaram 


ET ME TAKE THIS OPPORTU- 
nity to welcome each and 
every one of you back to work 
from the Christmas break. I 
hope those of you on layoff 
and others returning truly had an enjoy- 
able holiday. As we begin 1994 under a 
new three year agreement, we will be 
encountering some drastic changes in 
the work place. 

The full impact of synchronous manu- 
facturing is on us. The elimination of 
thousands of jobs in General Motors, 
added work content and the ever in- 
creasing stress for working people and 
their families. The buzzword is now 
“Lean Manufacturing” quite simply put 
its intention is to eliminate as many 
hourly jobs as possible. Our member- 
ship is an aging work force, we are not 
as agile as we were way back in our 
early twenties. However the jobs with 
their ever increasing work content are 
having a serious impact on our bodies. 

Walking through the plants I see an 
ever increasing use of braces in every 
shape and form wom by our members. 
I find this very troubling, as workers 
continue to work with these injuries at 
the present pace, I wonder what long 
term effect it will have on people as 
they get older. 


Holiday Hijinks 

The corporation has set the first two 
weeks of July as our holiday period. 
This is absolutely unacceptable in my 
books. Our members normally make ar- 
rangements for the last two weeks in 
July. Spouses have those weeks off, cot- 
tages are booked, trips are planned in 
many cases a year ahead. Suddenly we 
are told seven months prior to holidays 
we have to change our plans to accom- 
modate the company’s agenda. The first 
two weeks in July is still early in the 
summer, The last two weeks we see 
some of the hottest weather of the sum- 
mer, ideal for vacationing and down- 
right cruel to work in. 


Retirees Package 
On the 1st of February 1994, a number 
of our brothers and sisters will take 
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advantage of the retirement package 
under Document 12. 

I would personally like to pay glow- 
ing credits to these brothers and sisters 
for their contributions to the labour 
movement. Without listing all the out- 
standing gains you have so successfully 
achieved during the years in GM and 
the benefits we now enjoy was a direct 
result of your fight and struggle, I am 
proud of each and every one of you, 
wherever you worked. Thanks so much 
for your courage, dedication and wis- 
dom we will never forget. We wish you 
a long and happy retirement. 

In Battery, Brother Don Holroyd, 
South Stamping Brother Vice Chiodo 
took advantage of the retirement incen- 
tive. From all of us in the zone “Happy 


The Disabled 
Have 
Transfer 
Rights Too 


Retirement”. 

The Hospital for 
Sick Kids collection was a huge success, 
with over eleven thousand collected 
across the plant. In our area a total of 
$755.00 was collected. This would not 
have been possible without Brother Dan 
Rule, Brother Bill Cassells, Brother Fred 
Delaney. Thanks to you guys, we can 
make a difference. 

I would like to extend my condo- 
lences to Brother Harry Hofsted who 
lost his mother and to Brother Wayne 
Barry who lost his father-in-law Floyd 
Lloyd. Many of us knew Floyd, a former 
Battery Plant employee. We will always 
remember him as a kind and gentle 
person. Our sympathy and condolence 
to both of you and your family. ¥ 


By Brad Gill, Human Rights Coordinator and 
Cec Mackesey, Truck Plant Investigator 


WOULD LIKE TO WELCOME EVERYBODY BACK FROM THE 
Christmas holiday and hope that you all had a joyous and safe 


holiday. 


Currently there are many problems in the plant regarding a disa- 

bled employee’s rights to a transfer. There are many ongoing in- 
stances where a worker is being outrightly refused a transfer simply be- 
cause they are a placement employee with certain restrictions. This is an 
incredibly ridiculous position being taken by management and is in total 
violation with Section (9) subsection (b) paragraph (i), (ii), Gii), (iv) & () of 
the Ontario Human Rights Act which quite simply states that no employee 
shall be discriminated against because of disability. We are doing our best 
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Fighting Outside 


Contracting 


By Tony Leah, Committeeperson and 


Chris White, Alternate 


a safe and enjoyable Christ- 

mas. (Due to The Osha- 

| worker deadline we are 

23 writing this two weeks 

before Christmas, although it will be 

January before it is in your hands.) 

Despite the pressures of the major 

changeover in Car Plants #1 and #2, it 

is important at this time of year to 

spend time with our friends and loved 
ones. 


Car Plant Changeover 

So far this changeover is going very 
well and thankfully there have been 
only a few minor accidents (except 
for two incidents involving outside 
contractors), 

At the time of writing, all of the 
jobs our trades are working on are 
either on, or ahead of schedule. It 
seems obvious that GM contracted out 
much more of the project than they 
should have. We are filing many griev- 
ances as a consequence of the con- 
tractors working more hours than 
CAW tradespeople. By now you all 


| E HOPE EVERYONE HAD 


should have the opportunity to sign a 
grievance. 


Truck Plant Projects 

Some major work is coming on stream 
in the Truck Plant and we are hopeful 
this will keep many of our trades at 
work. One multi-million dollar job is a 


Skilled Trades Council (CSTC) in Mon- 
treal. Buzz spent three hours listening 
to delegate after delegate urge greater 
representation for skilled trades on the 
National Executive Board and at CAW 

Council. 
Hargrove felt compelled to attend 
the Skilled Trades meeting because of 
a resolution from Local 222. 


“it seems obvious that GM 
contracted out much more 


of the project than 
they should have” 


four bay addition to the Truck Plant 
paint shop. No excuse will be accepted 
for not giving every possible part of this 
project to our own tradespeople. It is a 
disgrace that Department 49C has been 
told we have to bid for this work — 
there should be no question that it right- 
fully belongs to us. 


Skilled Trades Recognition 
On December 11th, Buzz Hargrove 
attended the meeting of the Canadian 


Human Rights Report: 
“Disabled Have Transfer Rights Too” 


Continued from page 17 


to make sure this situation is taken care of as soon as possible and that in 
the future this type of problem will not exist. 

If you feel that you have been a victim of the above mentioned situation 
don’t hesitate to put in a call for your Human Rights Representative. 


Harassment in the Workplace 


Nothing destroys a person more effectively than having to confront 
harassment everyday at the workplace. It not only affects the person 
involved but it also affects their family and friends. Harassment is actually 
anti-union behaviour which in the end will contradict what a Union truly 
stands for: — equality and solidarity. By allowing harassment to continue 
in the workplace, we are eating away at the grass roots of our own 
principles. If you are being harassed or know of someone who is, don’t 
ignore it. Speak up and let your Human Rights Representatives know of the 
situation. That way it will be dealt with and will give everybody the 
enjoyment of a harassment-free workplace. ¥ 
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The resolution called on 
CAW Council to accept the 
seven Executive Board 
members of the CSTC as 
delegates with voice and 
vote. At the CAW Council 
meeting December 5th, this 
resolution was referred to the Consti- 
tutional Convention next August, but 
it was clear that there was a lot of 
support for it. With Local 222’s initia- 
tive we got Buzz’s attention. If we get 
support from other locals we will be 
able to win this at the Constitutional 
Convention. 


Jobs vs Overtime 

In December the United Steelwork- 
ers submitted a brief to the federal 
government calling for shorter work- 
ing hours as an answer to unemploy- 
ment. As reported in the Globe and 
Mail December 11th, 1993, the Steel- 
workers “research department has 
learned from Statistics Canada that in 
any given week, 800,000 Canadians 
work an average of eight hours over- 
time for extra pay. If even half of that 
paid overtime could be turned into 
work for other, tens of thousands of 
new full-time jobs could be created.” 

We do not advocate reducing the 
eamings potential of our members but 
there should be some balance. It is 
just not right for people to be work- 
ing double shifts day after day, week 
after week, when there are trades peo- 
ple laid off. With the SPA weeks start- 
ing soon we have to do what we can 
to see that the extra time off results in 
some extra jobs, not double shifts or 
extra work piled on to those who are 
not off. # 
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ATTENTION OSHAWORKER WRITERS: 


Please note the January deadline. Late submissions may not be 


accepted. Deadline For The February Issue Of The OSHAWORKER 
Is Friday, January 14, 1993 at 4:00 p.m. 


So-Called Job Ban Is Fair 


Dear Editor: 

On Wednesday, November 10, 1993, 
the Toronto Sun front page headlines 
read, “Fury Over Jobs Ban”, concerning 
Brian Charlton’s “limited eligibility pro- 
gram” allowing only women, aborigi- 
nals, disabled, francophones, and vis- 
ible minorities to apply for certain gov- 
ernment jobs. 

I had a few members come to me in 
anger, asking if it was fair. I explained 
to them how the media twisted one job 
into thousands of jobs. The only mis- 
take was that the Ontario government 
was too honest and blunt by putting it 
in writing. They could have just hired 
secretly like everybody else does. This 
is a “Positive Measures Program”, and 
anybody who thinks this is reverse dis- 
crimination is admitting that discrimina- 
tion in the hiring process is alive. It has 
been in the past four decades. It’s just 
that the colours are changing. 

Another form of systemic discrimina- 
tion is “Wanted: Canadian Experience 
Only”. Also, a few years ago, foreign 
degrees or certificates were not accepted, 
but now they are accepted as equiva- 
lent to Canadian qualifications. Women 
are still not welcome in some work 
places. 

I had my own personal experience in 
Toronto a few years ago when [ re- 
sponded to a job ad from a newspaper. 
I called the company regarding this job. 
They asked me for my name and asked 
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me to come down. | =e 
When I went there 

and they saw me, 

they said that the job was taken. For my 
own satisfaction, 1 went back home and 
called again by another name. They 
asked me to come down. I was denied 
the job, based on the colour of my skin. 
If this is not discrimination, then what is 
it? I was not even given the opportunity 
to prove my inherent abilities. Was this 
fair? Employment equity is not about 
quotas, it is about faimess. It will not 
give us an advantage, but it will get rid 
of our disadvantages. 

Also, a lot of men criticize “Women’s 
Committees”, Black Credit Unions or 
Black Clubs. What is wrong with that? 
When “Men’s Clubs” were formed, did 
anyone complain or criticize? If you go 
to the other side of the world, they 
have “All White” Clubs and beaches. 
We think nothing of it, We honour this 
and give them special protection. I 
thought “The West” was supposed to 
be more civilized. Sometimes it is good 
to be with your own kind of people. In 
future, we will also be organizing a 
“Workers Of Colour Forum”, not to seg- 
regate but to encourage one another to 
get involved with the Union and under- 
stand and address each other’s prob- 
lems and issues. 

Toronto has been declared by the 
United Nations as the largest cosmo- 

Continued on page 20 


Dear Editor; 


Ron Farrow 


i 
lt Retiree # 
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Taints 
Food 


Dear Editor: 

Over the last few months we 
have heard or read about NAFTA 
everyday. Now it’s a done deal 
and we will have to live with the 
consequences this deal brings. We 
in the labour movement have been 
preoccupied with how NAFTA will 
affect our jobs and possibly de- 
stroy the manufacturing base this 
province was built on. This has 
left us with little time to consider 
other aspects of this deal. As of 
yet, I have heard nothing from the 
media about how this deal will 
affect the food we eat everyday. 

The former Tory government 
sold out the family farmers who 
are the backbone of the Canadian 
agricultural system, in favour of 
the large food corporations. The 
federal government gave away 
Canadians’ right to set up any new 
marketing boards and took away 
existing marketing boards’ right to 
place any new import quotas on 
supply managed products. (ie. 
Eggs, poultry, dairy, etc.) The 
NAFTA deal also removes all tar- 

Continued on page 20 


I’ve Got A Beef - 
Stacked Pensions 


| = 


Who's to blame? We do not have stacked 
pensions. We pay into all three pension plans, 
but when it comes time to draw all three we are penalized. 

At 65 whose fault is it? The Union says it’s the Company's. The 
Company says it’s the Government. The Government says it’s the 
Union. Tell us who it is and change it. 

In the USA they get both without penalty, let's make it better 
for our retired workers and stack pensions. 
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Left to right: Phil Biggin, Executive Director, Union of Injured Workers of Ontario; 
Ramesh Syal (DRIWG); Marilynn Goodes (DRIWG); Lewis Mercer (DRIWG); Karl 
Crevar, President, Ontario Network of Injured Workers Group; and Joanne Crevar 
(ONIWG). 


Durham Injured 
Workers Organize 


Dear Editor: 

The Durham Region Injured Workers 
Group is an educational and independ- 
ent community based group made up 
of injured workers who have programs 
to help other injured workers in the 
region. For the past two years Fran 
Standingready, President of the group, 
has been advocate for the injured work- 
ers on compensation along with Vice 
President Barry Huard, Marilyn Goodes, 
Lewis Mercer and myself. It provides 
information and assistance to injured 
workers to file claims for compensation. 


It will continue to help these people. 
Injured workers are not alone. The 
group works very hard under the able 
management and guidance of Marilyn 
Goodes, who manages the office and 
works very hard to make sure that the 
injured workers are treated fairly by the 
compensation board of Ontario. The 
group has helped over 150 injured work- 
ers who have come to the group with 
their compensation questions and prob- 
lems. 
There are hundreds of people who 
Continued on page 21 


So-Called Job Ban Is Fair 


Continued from page 19 


politan city, with more cultures represented than any- 
where else in the world. We all should listen to one 
another and respect and be sensitive to each other's 
beliefs. We are what we think. All that we are arises 
with our thoughts. With our thoughts, we rule the 


Ey 


world. As Canada becomes more ethnically and racially diverse as a result 

of immigration through the 21st century, contemporary multi-culturalism 

focuses on minority access, representation, equity, and anti-racism. We can, 

we must, and we will act to make a difference and build a better Ontario. 

Dave Patterson 

P.S. — On Thursday, December 9, 1993, the Ontario Legislature passed Bill 
79, the Employment Equity Act. # 


NAFTA 
Taints 
Food 


Continued from page 19 
iffs imposed on processed foods com- 
ing onto Canada from the U.S. or Mexico. 

The worst part of this deal is how it 
addresses food safety standards. Canada 
must now accept food from the U.S. or 
Mexico that does not meet current food 
safety standards of products grown or proc- 
essed in Canada. As long as the product is 
certified by the American or Mexican gov- 
emments it will be allowed into the Cana- 
dian Marketplace. Any new safety stand- 
ards set up once NAFTA has been imple- 
mented must include a “cost benefit analy- 
sis”. This requirement means that any risk 
to human health or the environment must 
be weighed against the potential economic 
benefits involved. From now on our health 
and environmental well being will be sub- 
ject to the power and influence of large 
corporations and their lobby groups who 
are only worried about profits and contin- 
ued expansion. 

This is not a load of protectionist rheto- 
ric, federal governments and large corpo- 
rations wouldn't give a damn for you and 
me. 

In 1989, the first trade dispute under 
the free trade act struck down a Canadian 
fisheries regulation for the biological sam- 
pling of Pacific salmon and herring prior 
to export, sighting it as a trade restrictive 
conservation measure. The Canadian gov- 
ernment, also in 1989, argued successfully 
against a proposed American ban on as- 
bestos. Although the U.S. environmental 
protection agency estimated the ban would 
save 1,900 lives by the year 2000, our 
government acting on behalf of the asbes- 
tos industry said the proposed ban was 
illegal under the free trade act. 

We as consumers must support our 
farmers, Their livelihood and our health 
are at stake. We need our marketing boards 
to protect and stabilize prices and land 
management. Ask your grocer to label 
Canadian produce and buy Canadian prod- 
ucts. An American food corporation oper- 
ating in Mexico is not going to care about 
products they are shipping thousands of 
miles north, As long as they can get the 
products out of the country they won't be 
concemed with what kind of growth hor- 
mones or pesticides they contain. 

For more information you can call 
the Canadian Environmental Law Asso- 
ciation at 416-960-2284. 

Keith Lightizer # 
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Durham Injured 
Workers Organize 
Continued from page 20 

have problems! Some of them just 

need to have someone explain to 

them what is happening with their Es 
WCB case. Yet, others need help 

to fight for the right to be com- 

pensated for an injury they re- 

ceived on the job. Where do these people go from 
here? 

This group does case work for its members. The 
case workers just take many hours of training to be 
able to understand the WCB system and to be able to 
help and guide injured workers who need help. The 
next OFL/WCB course level 1 will be held on January 
8th & 9th and level 2 will be held on January 21st, 
22nd & 23rd, 1994 at the United Steel Workers Hall, 
115 Albert St, Oshawa. The above courses will be 
held from 9:00 a.m. — 4:00 p.m. The courses are 
limited to twenty people. Registration is on a first 
come first serve basis. 

Life is hard enough for a person who has been 
injured at work. The pain, the suffering and degrada- 
tion we must tolerate is bad enough. The uncertainty 
places tremendous stress not only on these injured 
workers but on their families also. 

More than 300 injured workers from across the 
province participated at the protest held on Monday, 
December 6th, 1993 in front of WCB headquarters in 
Toronto. The message to WCB and the Government 
was loud and clear that mistreatment of injured work- 
ers will not be tolerated anymore. “It is time to rise as 
a majority and tell the Government and WCB that we 
will not stand by and be walked on any longer,” said 
Karl Crevar, President of Ontario Network. 

Phil Biggin, Executive Director of the UIW (Un- 
ion of Injured Workers of Ontario), sent a clear 
message to WCB that it has a legal obligation to 
follow its own policies and procedures and imple- 
ment its decisions in a quick and fair manner. WCB 
is for injured workers, not the employers group. 
“We are going to continue to pressure Bob Rae and 
his government to increase workers pensions,” said 
Phil Biggin. 

Check with your local injured workers group for 
events in your area or call (905) 387-1894 and ask for 
Karl Crevar, the President of the Ontario Network of 
Injured Workers Group, an umbrella organization for 
the thirty groups across the province. 

If you wish to join or help this group, please drop 
by the office at 115 Albert St., Oshawa or call (905) 
721-9158. Our membership meetings are held on the 
last Wednesday of every month at the CAW Local 222 
Hall located at 1425 Phillip Murray Ave., Oshawa. 
“IN UNITY THERE IS STRENGTH” 
Yours truly 
Ramesh Syal 
CAW Local 222 Member ¥ 


Cash donated To 
Striking Workers 


by Viola Pilkey CAW 
Publicity Retirees’ 


APPY NEW YEAR! ON A POSITIVE 

note we began the New Year as- 

sisting others. Donations to the P 

Columbus McKinnon and Miracle | 

Mart workers were approved. bo 
Thank you letters were received from area ridings of he New 
Democratic Party for our contribution in the federal election. 
Unfortunately, the results were not what we had hoped for. 
But remember, the late Tommy Douglas, who once said: “I 
will lay down awhile, but I shall return’. 

Brother Irv. Estabrooks read the correspondence and treas- 
urer’s report. A thank you letter was received from the United 
Way — Oshawa — Whitby — Newcastle for our donation. I 
understand additional funds are still needed to reach their 
goal. 

Chairman John Redko gave a report from the recent CAW 
Council and the CAW Advisory Council. He stated that the 
CAW will sponsor the 50th Anniversary of the National Pen- 
sioners and Seniors Federation. The date and location to be 
noted in a future issue. 


OFL Convention 

Brother Ai O'Donnell and Brother Bob Finney attended the 
OFL Convention in Toronto. Brother Al gave us an excellent 
detailed report. 

Brother Art Field — Member of Local 222’s Executive Board, 
on behalf of the retirees informed us that the Local will 
donate 30 turkey vouchers for our Christmas Dance draw. 
Thank you. 

Brother Mike Tureski gave the sick and hospitalized report. 
Please note that all active and retired members of Local 222 
are entitled. It would be appreciated, if upon death of mem- 
ber, that the Local is advised. Brothers Ray Smith and John 
Greenwood will attend the Environment Conference January 
15-17th in Toronto, 

Our chapter wishes to express our keen desire for a pro- 
posed Cancer Centre in our City. Anyone having a member of 
their family affected can and will truly appreciate the need for 
this facility. Our health comes first — without it we have 
nothing. It was nice to see Brother Gord Pilkey back to the 
euchre parties after a stint in the hospital. These euchres are 
held every Tuesday at 1:00 p.m. 

Our winter dance will be held on Friday, January 14th, 
1994. Tickets are $5.00 per person. Sale to begin Monday, 
January 10th, 1994. Incidentally, this will be our first meeting 
of the New Year. Time 1:00 p.m. 

An attendance draw was held — winners were: Radios — 
Brother Marta Krem and Tony Freeman. Calculator — Ken 
Hazelton. CNIB Calendars —- Bart McNeil, Paul Kawzenuk, 
George E. Jones, Tony Lupel, Art Ladd, Donald MacDonald, 
Bill Rutherford, Gilbert Chabot and Pete Rudka. Until next 
time — keep smiling. # 
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Company Ignores The Collective Agreement 


By John Grills 


Tooling & Maintenance Committeeperson 


I hope every member had a safe and 
happy holiday. The Company has issued 
more lay-off notices in order to cut our 
workforce by eliminating Department 48C 
and amalgamating it with Department 49C, 

The Company keeps lying to our mem- 
bership by telling us we are one big happy 
family and on the other hand they are 
determined to reduce the Maintenance 
Construction into one Department. This 
will have a devastating effect on our mem- 
bership in Maintenance Construction and 
Line Repair. A good example of the Com- 
pany lying is what they did in the Truck 
Plant on the overtime groups and the 
blatant violation of outsourcing work to 
outside contractors. The Company and 
Management staff are taking care of them- 
selves while exploiting Skilled Trades mem- 
bers in all the Maintenance Departments. 

The following information was submit- 
ted by the Company to the Union on the 
amalgamation between the above men- 
tioned Departments. 


Departmental Discussions 
Between 48C And 49C 

In the endeavor for continuous improve- 
ment and to challenge all costs and ex- 
plore all possibilities of budget reductions 
conversations arose of the possibilities to 
combine the Fabrication and Autoplex 
Construction crews. 

Autoplex allows to work force sized to 
meet the low average work load rather 
than the peak. The work force flows to 
where the work load requires it. Lay-offs 
are minimized but not eliminated. Outside 
contractors are utilized to perform work 
beyond the capabilities of the Central Main- 
tenance forces. 

The inclusion of North Plant Construc- 
tion and shops into this work force could 
provide the same balancing ability to the 
Fabrication operation which provides a 
work force on demand and charge only 
for services requested. This way cost as- 
sessments in Fabrication would only exist 
for year round maintenance activities with 
minor rearrangement and project on an as 
required basis. 

With the potential existing for the pos- 
sibilities to amalgamate, a meeting was 
arranged in August to discuss the con- 
cems of both Departments. This meeting 
and the ones to follow during September 


and October produced many items of con- 
cem. From these meetings a draft was 
drawn up and reviewed by Management 
in both Departments. Changes will have 
to be made to meet Labour Relations and 
CAW approval. Some of these items may 
not be attainable but should be the blue- 
print for change. 


North And South Plant 
Construction Proposal 

A 1. The objective is to integrate 
North and South Plant Construction and 
Shops to make both operations more func- 
tional at a lower cost, and to achieve a 
better bid process and established rates, 

2. The Department 48C would remain 
in name but the functions would be of a 
building service group with its own over- 
time group. 

Reference to Construction Maintenance 
will be deleted. 

3. The 48C Department would be re- 
sponsible for building activities in the Fab- 
rication Plant. 

4, The remaining group formerly 
within Department 48C will continue to 
operate under the Management of Depart- 
ment 49C. These employees will hence be 
classified within Department 49C. 

5. The 49C Department will be the 
Department that has to be exhausted when 
we consider full utilization language re 
outside contracting. 

6. The North Plant reclaim area re- 
mains with 48C Department. 

7. The Machine Shop/Maintenance 
Crib existing in the Fabrication Plant re- 
mains with Fabrication Plant Management. 

8. The three driver labourers from 
Department 48 will be reassigned to 49 
Department. 

9. The South Plant reclaim and invest- 
ment recovery will remain with 49C for 
Skilled Trades. 

B 10. Scheduled overtime will be de- 
fined as any weekend overtime and/or 
daily overtime scheduled in advance. The 
49C Department will be placed into five 
separate overtime groups consisting of the 
following: 

(a) North Plant Construction of all 
trades based there. 

(b) Chassis Plant, including Paint, 
Shops, Powerhouse, and old Parts Build- 
ing. 
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(c) Body Plant, in- 
cluding Stamping Plant, 
and South Main Office 
facilities, 

(d) Truck Plant and Battery Plant and 
also Construction or Major Repairs in Waster 
Water Treatment Plant. 

(e) Shops including Carpenters, Paint- 
ers, Bricklayers, Tinsmiths, Welders, Ma- 
chine Repair Shops, Mechanics, Black- 
smiths, Sign Painters, and investment re- 
covery, 

11. Overtime supplementation of any 
group will be by the lowest overtime group 
(average) within 49C. This overtime group 
will be first to be asked, followed by the 
second overtime group and so on until all 
in that trade are asked before proceeding 
to other Departments. 

C 12. Sections 12(a), 12(b), and 2(c) 
are meant to deal with equitable distribu- 
tion of overtime. Therefore employees 
transferring into 48C will apply only after 
establishing their rights in 49C Department. 

(a) The transfer of employees from 
one group to another within 49C will be 
by the AVO documentation system and 
will be acted upon when an opening be- 
comes available. This transfer procedure 
will alow changes to equitably distribute 
overtime. 

(b) A minimum of transfers per year 
would be on a one per ten ratio with a 
maximum of two per group during a one 
year period from January 15th to January 
15th of each year by trade, Seniority will 
be the governing factor in honouring these 
transfers. 

(c) The employee transferring will take 
out the lowest seniority employee from 
the group to which he is transferring. 

D. 13. The Company maintains the 
right to allocate people to particular areas 
to maintain schedules or meet workload 
requirements. 

14. The 49C agreements in existence 
now will take precedent over all other 
agreements that previously applied to Con- 
struction employees working within De- 
partment 48C. 

15. Remaining 48C employees and 
employees from Department 49C working 
within Fabrication Plants will be repre- 
sented by Zone 37. # 
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Exposing the Strippers 


By Chris White 
Alternate Skilled Trades 


Health & Safety Representative 


IRST OF ALL I WOULD LIKE 
to apologize for not having an 
article in last month's 
Oshaworker. I had submit- 
ted a detailed and rather 
lengthy report of my experiences while 
attending a Health and Safety course at 
Port Elgin. My report included a series 
of events that occurred after it 
was discovered that the admin- 
istration of Port Elgin had hired 
nonunion contractors to “strip” 
and refinish the cedar siding at 
the centre. 

The editorial board of The Osha- 
worker decided it was too long and 
controversial to be included in our pa- 
per. However I received the following 
letter from Brother Buzz Hargrove and 
feel quite confident the matter has been 
resolved. 

Dear Brother White, 

You will be pleased to learn, as 

a result of your efforts, Ken 

Ouellette has been able to arrange 

for at least one of the contractors 

you identified, to come into Port 

Elgin and bave a look at the Cen- 

ire to see if his group can do the 

work under a union contract. 
I want to thank you for your 
assistance in this matter. 
In solidarity. 
Basil Buzz’ Hargrove, 
President. 


Car Body Plant Changeover 
Accidents. 


T THE TIME OF WRITING 
(December 10th deadline) 
there have been two serious 
accidents so far into this 
project, both involving em- 
ployees of Steel Con Construction. 

The first worker stepped into 
a hole that had been cut in the 
metal grating covering a cable 
trench. He suffered lacerations 
to his left leg and required sev- 
eral stitches at Oshawa General 
Hospital. 

The second accident was far more 
serious and could quite easily have re- 
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sulted in a fatality. The worker was work- 
ing on a scissor lift approximately 16 
feet from the floor. He was reposition- 
ing the scissor lift, when the left rear 
wheel travelled over a steel plate cover- 
ing a trench. The movement of the wheel 
shifted the plate exposing the trench, 
The wheel entered the trench causing 


the scissor lift to fall to the floor with 
the worker. 

The worker suffered a fractured skull 
and fracture to vertebrae of his lower 
back. The area was sealed off and the 
Ministry of Labour notified. The Minis- 
try of Labour inspector placed a “stop 
work order” on the project until he re- 
ceived a compliance plan outlining what 
corrective measures would be taken to 
prevent this type of accident from recur- 
ring. The compliance plan was given to 
the inspector prior to him leaving the 
plant and the stop work order was re- 
moved. 


We Don’t Like Regulation 
148(E). 


HIS PAST WEEK SEVERAL GM 
trades people have com- 
plained about the Construc- 
tion Act Regulation 148(e) and 
demanded a meeting with 
upper management to air their concerns. 
Regulation 148 reads: 
“an elevating work platform... 
(a) shall not be loaded in excess of its 
rated working load; 
(b) shall be used only on a firm level 
surface; 
() shall be used oe in accordance 


with the written instructions of the 
manufacturer; 
(ad) shall not be loaded and used in 
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the double-dippers from the 80,000 peo- 
ple on the payroll. It should save about 
$32 million,” # 
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such manner as to 
effect its stability or 
endanger a worker, 
and 

(e) shall not be 
moved unless all workers on it are pro- 
tected against falling by a safety belt 
attached to the platform.” 

The tradespeople told 
management they had no prob- 
lem with the first four parts of 
this regulation, but felt part Ce) 
was overkill and in their expe- 
rience they do not feel safe tied to the 
rail of the platform while it is being 
moved. They explained they would 
continue to work in compliance with 
the regulation but wanted it noted they 
were not satisfied with this particular 
section. 

A letter was sent to Robert Macken- 
zie, Minister of Ministry of Labour and 
George Peapples, President of General 
Motors outlining the concerns of the 
tradespeople. We will wait and see what 
response we receive, 

So far we have had only minor inju- 
ries to GM tradespeople and we hope 
we can complete this changeover with- 
out serious accidents involving our peo- 
ple. 


A Touch of Humour. 

Here’s a recent newspaper clipping 
that might tickle your funnybone: 
“Working Stiffs on Hit List.” 

Brazzaville, Congo — The govern- 
ment is about to lay off workers who 
have been doing some serious lying 
down on the job — they're dead. 

In February, the government esti- 
mated 10% of its payroll was being 
paid to third parties in the name of 
people who had retired or died. Hun- 
dreds of other employees were legiti- 
mately working, but receiving 
two or three salaries from the 
state. 

So the government announced 
it's sending out 200 canvassers 
to weed out the deadwood and 
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Brian Hilton 
says the third f 
shift helps with = 
bis family’s | > 
daycare 
chores. He 
gets to 
participate 
with bis kids 
in a little 
after-school 
sports. 
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Third Shift Truck Plant \ 
Committeeperson Dean \ 
Simard answers a call in the %e 1 Alternate committee- 
finesse booth. A dedicated person Howard Piggott rolls bis sleeves up to ei 
unionist, Simard likes to tackle do a little wiring in a truck cab. The free daytime hours ia 
small problems before they grow local members to carry on their education — that’s quite a plus. 
into larger ones. worker Frank Mober can be seen working away in the backgrour 


24 THE OSHAWORKER JANUARY 1994 


1ird-Shiit Assembly Plant 


Bill Demoe 
vork island 


the daytime 
i shift 


Yennette Huber likes the 
positive atmosphere on the 62> 


third shift. She feels <-> A | ’ | o 
; that People are y / vin ; ; : : ati 0 
appier working ros ow ule © cl 
the shorter jie Muy O° 


shift too. <r 


t 


“re 


“ > ‘All Local 222 members 


ir third 
d of their t 
sbift sisters ‘and brothers. 
be ay 


van uses a np Ot O 
i truck hood 16 ty ‘he a 
artment. : Ch . 
4 Z Shop “Hoy, 
iges — or the CL, 


5. 


—— 


, Ala 


#2 
i . $ -" 


pulls a prank on co- 
worker Dave Ellison. 
Folks on the third 

shift bave gotta have 
i a sense of bumour. 
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Peter McAvoy says that the third 


shift is the best shift to be on. Most of his 
fellow Local 222 members agree. 
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Workers Will Not Sacrifice Health For Profit 


By Rick Cowle 
Alternate Health And Safety Representative 
Body Building And Paint 


ELLOW WORKERS, BY THE TIME YOU READ THIS 
most of you will be on temporary layoff due to 
model change but there are a few comments and 
issues I would like to address. First and foremost I 
should tell you what an interesting and educational 
experience acting as your Alternate Health and Safety Rep has 
been. With Paul Goggan on construction assignment I have 
been acting in a full time capacity on shift 2 covering the 
entire body building as well as the paint shop. I have an- 
swered calls on various issues such as line surges, misuse of 
controlled substances or hazardous materials, ergonomics, air 
quality, sound levels etc. 

There are a lot of rumblings about manpower reductions 
when most of you return from layoff and we all know that 
they will achieve that through elimination and the com- 
pounding of work on the remaining individuals. I cannot 
stress enough at this time the importance of calling your 
health and safety rep should you have any questions or 
concerns on overwork which can lead to various ailments, 
i.e. Repetitive Strain Disorders, Hand Arm Vibration Syn- 
drome (also called 
White Finger). While 
General Motors is mak- 
ing a lot of noise about 
remaining competitive 
and cutting costs it 
must remain adamantly 
clear that sacrifices will 
not be made on our 
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Health And Safety Enforcement Conference 


lot EOF LETRAS 
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N OCTOBER 15, 16, 17, 1993 I HAD THE PLEASURE 
of attending the CAW National Health and Safety 
Conference in Port Elgin, Ontario where a series 
of workshops were held. Such issues as dealing 
with health and safety inspectors effectively, WHMIS 
enforcement, the right to refuse, Ontario appeals to the adju- 
dicator, enforcement of environmental laws and more were 
covered, On Friday night the guest speaker was Harry Glasbeek, 
a professor from Osgoode Hall Law School, who spoke on 
the Westray Mine Disaster and lack of enforcement by gov- 
ernment officials which ultimately contributed to one of the 
worst mining disasters of recent history. 

While out on the shop floor numerous workers have ap- 
proached me in regards to definitions of some of the new 
terminology we are hearing associated with today’s Health 
and Safety; below are some of the more common terms you 
might hear. 


MSI 
Musculoskeletal injuries are cumulative disorders of the 
bones, joints, ligaments, tendons, muscles or other soft tis- 
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sues. Some of the common forms of MSI's 
are Repetitive Strain Injuries, back injuries, 
repetitive motion disorders, cumulative 
trauma disorders and cervico-brachial dis- 
orders, 


a ae “each year : 
100,000 
MSI claims are 


MSI's cause pain and 
suffering and can inter- 
fere with a person’s abil- 
ity to provide for them- 
selves and their fami- 
lies. Also affected are 
employers and the 
economy by way of 
higher compensation 
assessments and re- 
duced productivity. Each year over 100,000 MSI claims are 
registered with Workmen’s Comp. That is roughly one in 50 
workers in Ontario. Approximate annual costs are in the 
hundreds of millions of dollars. 

The two basic risk factors for MSI’s are job demands (pos- 
ture, work load, repetition) and work place components 
(workstation design, tools, and equipment, materials handling 
and work organization). 


Ergonomics 

The study of the independent relationship between the 
worker, the work place and the job design. Put simply it is 
fitting the task, tools, materials and equipment in the work 
place to the worker, thus reducing strain and exertion to the 
worker and lessening the chance of injury. 


registered with 


Work 


men’s Comp.” 


Isocyanates 


SOCYANATES ARE THE TYPES OF CHEMICALS USED IN 
the manufacture of certain plastics, coatings, foams, etc. 
Depending on the usage it may come in solid or liquid 
forms commonly a brown viscous liquid. Exposure to 
Isocyanates can result in primary irritation, then 
sensitization (the reaction after an initial period of expo- 
sure which develops into an acute allergic response). The 
respiratory system, the eyes and skin are the most com- 


monly affected areas of 

“do not hesitate *P0s"e 10 socyan- 
to ask to see fed 
Heat S 


ates. It is also consid- 
ered a suspect carcino- 
gen (cancer causing 
agent), unless future 
research proves other- 
wise, 

If you have any questions on any of the above do not 
hesitate to ask to see your Health and Safety Representative or 
their alternate, whatever the case may be. Finally I wish you 
all a safe and happy Christmas and if you have a real tree, 
check the water level daily as a dried out tree is a fire 
hazard. # 
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Tying-Off On Scissor Lifts 


By Paul Go 


CAW Teale Safety Representative 


Car Body Trim & Paint 


| 


h 
| 
te 


O MEET THE LEGAL REQUIRE- 
| ments for moving scissor lifts 
| on construction sites you must 
| be tied-off. A Ministry of La- 

“> bour Inspector recently stated 
that if you move the scissor lift up, down, 
forwards, backwards, sideways, you must 
be tied-off. IF you are charged with Failure 
to wear a Safety Harness, you will be 
fined $78. Your Supervisor will be fined 
between $150. and $8,000. General Mo- 
tors will be fined between $1,000. and 
$10,000. General Motors policy requires 
that workers shall wear full body har- 
nesses with shock absorbing lanyards for 
maximum protection. 

Several Skilled Tradesmen and myself 
had a meeting with management to dis- 
cuss the issue of being tied-off to a scissor 
lift when moving. As a result of that meet- 
ing the following letter was sent: 
December 8, 1993 
To: Robert Mackenzie, Minister 

Ministry of Labour 

George A. Peapples, President 

General Motors Canada 
Gentlemen: 

On behalf of the Skilled Trades Work- 
ers at the Car Assembly Plant in Oshawa, 
I would like to register a concern that has 
been brought to the attention of Senior 
Members of Management on the Con- 
struction Project in the Body Building. 

The concern is Regulation 148(e) of the 
Occupational Health & Safety Act and Regu- 
lations for Construction Project. 

Reg. 148: An elevating work platform, 

(a) shall not be loaded in excess of its 
rated working load; 

(b) shall be used only on a firm level 
surface; 

(c) shall be used only in accordance 
with the written instructions of the manu- 
facturer; 

(d) shall not be loaded and used in 
such a manner as to affect its stability or 
endanger a worker; and 

(e) shall not be moved unless all work- 
ers on it are protected against falling by a 
safety belt attached to the platform. 

The problem is, that a large percentage 
of our Skilled Trades workers believe that 
it is unsafe to be tied off to a scissor lift 
when it is moving. The tradesmen are 
working in compliance with the law, but 
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feel because of their experiences of work- 
ing on this type of equipment, it is not a 
safe practice. 

What we would like is to be given 
special permission by the Ministry of La- 
bour to be excluded from working under 
Regulation 148(e) only. We are willing to 
work under all other regulations and Regu- 
lation 148 (a)(b)(o)(d). The only exclusion 
we are seeking is Regultion 148(e). 

For your information, General Motors 
requirements for Fall Protection excess that 
required under the Act in that only full 
body harnesses with shock absorbing !an- 
yards are used. 

I asked the Construction Safety Associa- 
tion of Canada for descriptions of acci- 
dents on the WCB file. None have any- 
thing to do with being tied-off when mov- 
ing. 

To address health & safety concerns, 
we must first know what the problem is. 
For this reason, I am also requesting a 
copy of the facts or statistics that were 
used for justifying Regulation 148(e). 

Improvements in Health & Safety are 
always on-going. Labour and manage- 
ment should never be satisfied with sta- 
tus quo. Please do not think that we are 
not working in compliance with the 
Health & Safety Act and Regulations on 
this Project. The tradesmen are simply 


questioning a part of 
the law they believe 
is not a safe practice. 
Thank you for taking the time to un- 
derstand our concern, we await your re- 
ply. 
Please forward your reply to Fax: (905) 
644-1310. 
Yours in Safety, 
Paul Goggan 
CAW Health & Safety Rep 
Car Assembly Plant 
Phone: 644-5789 
cc: Ivan Novak, Randy Giroux, Cathy 
Walker 
This article for The Oshaworker had 
a deadline of December 10, 1993, there- 
fore there was no reply from either party 
by the time this issue went to print. As 
soon as we get a reply, I will let you 
know. 


Telephone 

I represent all Production and Skilled 
Trades workers on Shift Two working in 
the Car Assembly Plants Body-in-White, 
Trim & Hardware, and Paint Shops. My 
office number is 3608, my home number 
is (905) 579-0336, my beeper number if 
#97-3608 and while the construction is 
going I am also wearing a radio. Thank 
you. 


Who’s Zoom in Who? 


By Bill Mutimer, 
Pension Assistant, 
PEC Vice-Chair 


The following article was in the 
October 25th, 1993 edition of the 


Political 
Education 
Committee 


Toronto Star, Michele Lansberg wrote it and with her permis- 
sion I have produced it here verbatim. I would be interested in 
what you think of this new “Demon” we call the “National 
Debt’. Then you tell me “Who's Zoom'n Who?” 


It’s Tax Breaks That Have Fuelled the Demon Debt 


written by Michele Landsberg 


Oh the boredom and the blather — who ever thought that Kim Campbell 


would tum out to be so dull? 
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Put a microphone in front of her and 
she starts rattling away about the deficit in 
a mad, automated monotone, her blue 
eyes fixed in a find of robotic stare. 

You'd think that the deficit were the 
Gorgon which, come to think of it, has us 
all paralyzed. Everybody seems to have 
been hypnotized into thinking that be- 
cause of the demon deficit, we've all got 
to suffer. 

There’s something in Canada’s sober 
Scottish past that makes us particularly 
susceptible to this ploy. It seems so pru- 
dent, so sensible, so like the familiar disci- 
pline and deferred gratification of living 
by a household budget. 

But let's look at this. What caused the 
monstrous $458 billion national debt, which 
in turn feeds a huge deficit every year as 
we pay interest on the interest? A carefully 
cultivated Canadian myth says that we 
have lived too lavishly; we were forced to 
borrow to pay for all those cushy sociai 
programs, 

This is a falsehood. Two years ago, a 
dramatic (and secret) Statistics Canada study 


was revealed. It showed that 50 per cent 
of the debt was due to special tax breaks 
and write-offs for wealthy individuals and 
corporations. Another 44 per cent was 
caused by high interest rates, deliberately 
set by the Bank of Canada. 

Only 6 per cent of the debt was due to 
increased government spending — and 
only a fraction of that was spent on social 
programs, 

So when Kim Campbell or Preston 
Manning stare into your eyes and repeat, 
over and over, that social spending has 
gone wild and must be slashed, slashed, 
slashed — they must know that they're 
misleading you. 

They could begin to reduce the debt 
by insisting on low interest rates. Or they 
could start collecting the billions in in- 
come taxes deferred by profitable corpo- 
rations. 

After all, more than 60,000 profitable 
corporations in Canada paid no income 
tax last year. And in 1990, Hollinger Inc., 
for example, reported millions in profits 
and strolled away without paying a cent 


OPL Update 


By Rick Ficek 


ORKING WITH OR AROUND 
hazardous materials is a com- 
mon occurrence in most jobs. 
While working around these 
hazards one must always be 
on guard as to the possible dangers in- 
volved, and any first aid need in an acci- 
dent. The Oshawa Public Library provides 
information on possible hazards at work, 
how to deal with them, and regulations 
for the protection of workers. The follow- 
ing are a few examples of these materials: 
1, Dangerous Goods Initial Emergency 
Response Guide, 1992 (Call # Ref Desk 
363.17 DAN). An excellent book high- 
lighting dangerous chemicals, gases, ex- 
plosives, poisonous and corrosive sub- 
stances: their potential hazards, worker and 
public safety, and emergency response. 
2. WHMIS Handbook (Call # Ref 604.7 
WHM). This work details legislation on 
hazardous products, training programs, la- 
belling, government contacts, associations, 
etc. A very useful guide to be aware of. 
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3. Occupational Health and Safety Act. 
The Act sets down regulations that are 
intended to keep the work environment 
safe. As the Act is constantly being 
amended, it is necessary to be aware of 
new regulations that may affect you. 


Videos 

In addition to these sources, the library 
also has a number of similarly useful vid- 
eos and 16 mm film on Health and Safety. 
The Workers Health and Safety Training 
Certification Program has been underway 
for a few months now. The program ap- 
plies to businesses and organizations in 
Ontario, intending to set down a standard 
set of guidelines and information on health 
and safety in the workplace. The library 
has already conducted a number of tours 
for this program. If your unit or depart- 
ment desires a tour, please contact me: 
Joseph Sansalone, Reference Librarian, 579- 
6111, ext 43, I will be more than happy to 
lead a tour for any interested groups. # 


of income tax. 

Since 1987, Liberal and especially Tory 
governments have shifted the burden of 
taxes. No wonder we're groaning; back 
then, personal taxes made up 31.2 per 
cent of government revenue, and corpo- 
rate taxes contributed 16.9 per cent. This 
year, the corporate tax share will be less 
than 7 per cent, and the personal tax share 
will be 46.5 per cent! 

And all these tax giveaways created 
nothing but a real unemployment rate of 
19 per cent. 

The rich have pocketed the endless 
payoffs. And they've just been given an- 
other long-term tax holiday on an esti- 
mated $70 billion held in private family 
trusts. 

During these Tory years, all other Cana- 
dians got poorer, more desperate, more 
willing to take low-wage jobs. Food banks 
sprang into existence. One million chil- 
dren sank into poverty. The “sacred trust” 
was profaned. 

In order to make you accept these vi- 
cious policies, you had to get religion — 
the deficit religion. You had to be con- 
vinced that it was absolutely necessary for 
you to give up everything that made 
Canada a good place to live. 

And just to make sure that you didn’t 
question all this too sharply, both the Tory 
and Reform parties worked a litle sleight- 
of-hand to distract your attention —- away 
from the corporate welfare bums, their 
perks, their profits and their high-powered 
lobbyists. Instead, they gave us someone 
else to blame. Immigrants, Welfare cheats. 
Special interest groups — you know, 
women. 

You're supposed to be horrified that 
the DisAbled Women’s Network got 
$166,000. in public money, or that the 
National Action Committee on the Status 
of Women got $300,000. 

Naturally, right-wing ideologies don’t 
mention the $160 million in grants given 
last year to the defence industry. Some- 
how, Pratt & Whitney and Spar Aerospace, 
pocketing their $68 million in grants be- 
tween them aren’t a special interest group. 

Well, the Tories are history. What 
makes me nervous now is that the Lib- 
erals were the ones who began skewing 
the tax system toward the wealthy in 
the first place. 

Who's going to be in Parliament keep- 
ing a beady eye on them? The Bloc? Pres- 
ton Manning? Gimme a break. # 
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Information ee A Smash Hit 


John Caines shares bis expertise => 
with a group of interested members. 


Pension Rep Moe Bryan 
gets an earful from a 
Local 222 member. 
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Charlie Peel r aren discusses 
some of the concerns about the 
buyout incentive package. 


cy PA 


Chief Lindsay (right) takes care 
of the paperwork and signs up 
another retiree-to-be. 


A group of members listen intently 


as Doug Sanders (left) outlines 
the UIC and SUB details. 


Photos by Reuben Roth 
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Year Of The Indigenous Peoples 


By Dave Patterson 
Vice Chair, Human Rights Committee 


APPY NEW YEAR TO EACH ONE OF YOU AND 
your families and I hope you had a festive and safe 
holiday. 1993 was proclaimed as the year of the 
Indigenous Peoples. 

Much deception of the general Canadian public 
occurs with regards to the just settlement of Native Land 
Rights and other issues affecting Aboriginal communities. 


Scugog Island 

Unfortunately the federal government does not see native 
people as entrepreneurs or economy builders. Recently the 
Conservatives slashed economic development funding to na- 
tive bands by 20%. The consolation was that they would 
increase welfare payments to natives. It is the last thing Cana- 
da’'s native people need. Like anyone else, 
natives want a future and jobs, They also 
want a chance to preserve their culture and 
the Scugog Natives have a plan to do both. 
The band wants the federal and provincial 
governments to get together long enough 


‘the government 
should be jumping 
at the chance to let 


Human 
Rights 
Committee 
ORT 


land, but also their past are a good exam- 
ple of a people whose history has yet to be 
accurately documented. We should listen 
and learn from the Inuit about the cruelty 
they suffered at the hands of white explorers. For too long, 
much of the understanding and writing of Canadian history 
has come from the pens of academics who either ignored or 
did not properly research the histories of the indigenous 
people of this land. Glimpses of their history are known to 
some non-Inuit in the north. But now, rightfully, much of 
what happened to the Inuit in the last century following 
contact with white culture is slowly coming 
to the surface, They are telling their own 
story, and it is a tragic tale of cruel exploita- 
tion, inhumanity, and coming back from 
the abyss of cultural genocide. The Catho- 
lic diocese admits that their tales of physi- 


to hand over 400 acres of Crown land on natives create cal, emotional and sexual abuse appear to 
Lake Scugog as compensation for broken ; : be be “undeniable”. They have issued an apol- 
government promises under the Williams their own J obs ogy but for the Inuit, as is the case with 


Treaty of 1923. It covers nine First Nations 
that make up the United Indian Councils. The current reserve 
is landlocked and natives say that they need to have access to 
water to keep their heritage and they also see potential to 
make money from the property. The band wants to build a 
boat launch and a marina on the waterfront. 

Fishing and boating is a multi-million dollar business in 
Durham Region and Lake Scugog is a popular recreation and 
tourist attraction. Other native bands in Canada have started 
similar ventures and there is no reason why the natives on 
Scugog Island cannot make some money at it. More than just 
eaming revenue, the idea will give jobs and a future for 
people on the reserve. Although there are 


many other aboriginals, it’s a little too late. 
As a new generation of Canadians, perhaps what we can do is 
listen to the Inuit and learn about how a race of people 
struggled against the worst odds imaginable and survived. 
They have something to teach us about ourselves. 


Canada Must Recognize Native Self- 
Government 

The feds have said that they will not even move the First 
Nations Chartered Land Act up to the House of Commons for 
first reading until the expression “inherent right to self-gov- 
ernment” is stricken from its pages. This is, after all, why the 
act was written in the first place, to move 


115 members of the Scugog First Nation, bands one step closer to controlling their 
only 50 live on the reserve. Many are on a “we should ‘Not fea ear own lands and ultimately their own affairs, 
waiting list to move back. The government self government ¢ and When asked why they did it, Extemal Af 
should be jumping at the chance to let Sovereignty” fairs officials said self-determination would 


natives create their own jobs. But they are 
not. Instead politicians say they sympathize 
and real decisions get lost in bureaucratic red tape. The 
province admits natives deserve compensation for a century 
of broken promises and treaties. The province also says com- 
pensation will come in the form of Crown Land, not cash. The 
federal government claims the provincial government should 
transfer the land to the Scugog natives. Two levels of govern- 
ment agree with a native land claim. We should make sure the 
land claim is being worked on by the governments Indian 
Commission of Ontario office. Natives in Canada have been 
waiting too long for justice and a chance at a future. They did 
not choose poverty, it was enforced upon them. 


Their History Is Ours 
They are not only asserting their sovereignty over their 
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only complicate matters for the First Na- 
tions by giving the “unqualified sovereignty”. 


The Indian Act 
Natives were definitely on the outside in the last elections. 
There was not a single debate about native issues. The real 
threat was from the Tories. They have not produced a single 
policy statement about native issues. The situation of natives 
will not improve until the Indian Act is repealed. First Nations 
in Canada cannot have the Indian Act and freedom at the 
same time. As long as the Indian Act is in place dictating the 
lives of natives on reserves, the chiefs and councils are its 
property. They are absorbed by the bureaucrats who enforce 
the Indian Act. Native leaders with initiative are not accepted 
by the ones depending on the Indian Act policies. The Indian 
Continued on page 31 
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Pension 
Representative’s 


Six Year Agreement 
Explained 


By Karl H. Zimmerman 
Pension Representative 


HOPE YOU HAD A JOYOUS HOLIDAY SEASON 
and everyone is safe and sound. 

As promised in my last article, I will continue to 
explain our new 6 year pension agreement. The 
following schedule will show you take-home pay 

bases on 30, 31, 32, 33, 34, 35, 36, and 37 years of credited 
service and retirement on or after October 1, 1993, inclusive 


When you look at these figures you may 
think Karl is nuts. In reality, the more credited service you 
have, the higher the costs for the spouse’s option, but the 
spouse’s benefit is higher as well. 

The table below will show you the cost based on 5% of 
your basic pension “C” code and spouse’s lifetime GM pen- 
sion even if she remarries. 


to September 1, 1994 and younger than age 60, 30 and out Years Cost Benefit 

of $2,100. per month, mutual or voluntary makes no differ- Of Per Per 

ence in take home pay. Service Month Month 

Years Married Married 31 $64.33 $733.30 
Of Spouse Has Spouse Has a2 $66.40 $756.96 

Service Single Income No Income 33 $68.48 $780.61 
31  $389.48/week $378.78/week $407.62/week 34 $70.55 $804.27 
32  $389.48/week $378.43/week $407.28/week a) $72.63 $827.92 
33, =: $389.48/week $378.09/week $406.93/week 36 $74.70 $851.58 
34 $389.48/week $377.74/week $406.59/week 37 $76.78 $875.23 
35 $389.48/week  $377.49/week $406.24/week If one has more than 37 years of credited service and 
36 $389.48/week $377.05 week $405.90/week granted a mutual, your pension will be greater than $2,100/ 
37 —- $389.48/week  $376.70/week $405.55/week month 


Human Rights Committee 
Report: “Year Of The 
Indigenous People” 


Continued from page 30 


Act was created by legislation. The Indians are the only 
group in society with Treaties. They were sovereign 
people at one time, but not anymore. We should not 
fear self-government and sovereignty. 


What We Can Do 

(D As a first step we should motivate these groups to 
find suitable options for reserve Indians, then rally the 
leaders together to remove the Indian Act through fed- 
eral legislation. (2) Support the inherent right of First 
Nations Peoples to Self-Government. (3) Reform the proc- 
ess for implementing Aboriginal land rights. (4) With- 
draw the Extinguishing policy, which requires that Abo- 
riginal peoples surrender Aboriginal treaty rights in ex- 
change for obtaining a land rights settlement. (5) Make 
government and industry accountable to the recommen- 
dations of publicly funded environment assessment pan- 
els. (6) Support a moratorium on all industrial projects 
on unceded Aboriginal territory where negotiations have 
not begun or are in process (unless the Aboriginal com- 
munity affected is in consent). 

Let's not just proclaim 1993 as the year of the Indig- 
enous Peoples, but every year in the future to support 
their cause. Let’s make their cause our own cause. 
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Example I: “C” Code 


GM basic = $41.50 X 39.5 years of service = $1,639.25/month 
Supplement = $18.00 X 30.0 years maximum = $ 540.00 month 
Total GM = $2,179.25 month 
before 
deductions 


What is hard for most to understand that in Example “1”, one 
only gains $79.25 month over and above the $2,100/month 
on 30 and Out. 

Example I: “C” Code 

GM basic + $41.50 X 30.0 years of service = $1,245. month 
Supplement = $18.00 X 30.0 years maximum = $ 540. month 


Total GM $1,785. month 
Special Allowance to age 60 only = $ 315. month 
To age 60 only Total = $2,100. month 


Let’s assume that both turn age 60 at the same time. The 
person in Example “I” had no special allowance in the make- 
up of his/her pension, therefore, the reduced Canada Pension 
is added to the $2,179.25 month. 

The person in Example “II” will lose $315.00 a month of his 
$2,100.00 at age 60 and have his reduced Canada Pension on 
top of $1,785.00 from GM. 

The difference of $394.25 (2,179.25 minus 1,785.00) is $41.50 
X 9.5 years = $394.25 that is the amount the person with 39.5 
years gains versus the person who had 30.0 years of service 
and that shows at age 60. # 


DEADLINE 


For The February Issue 


Of The OSHAWORKER 
Is Friday, January 14, 1994 at 4:00 p.m. 
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Turn Yourselves In 


By Robert Kerr 
Social Justice Committee 


Dear Brothers and Sisters: 

It has come to my attention that our newly acquired guards, 
Pinkertons, are about to mail employee brochures detailing 
what to do and who to call when you witness drinking, drug 
abuse or theft in our plant. Although anonymity is to be given 
to those who may call, I can assure you that the first thing 
they will ask is your name. 

May I suggest, anyone now taking prescribed drugs, possi- 
bly because of an injury due to the daily repetitive strain we 
all have because of synchronous manufacturing techniques 
and a lack of ergonomics. Then turn yourselves in! 

May I suggest, that anyone now taking any alcohol-based 
cough syrup to help combat a cold, possibly brought on by 
synchronous manufacturing, in that, the increase and strain of 
our jobs which has lowered our bodies’ immunities. Then 
turn yourselves in! 

May I suggest, anyone who accidentally leaves the plant with 
a nut or bolt or screws in their pockets unintentionally, perhaps 
due to the fact that robotic conditioning has left us mentally numb 
at the end of any given shift. Turn yourselves in! 
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Or shall we just invite Pinkertons to our homes for supper, 
search and siege at a time of their convenience? The ramifica- 
tions of such a witch hunt are insurmountable, guilty beware, 
innocent be damned. I strongly suggest anyone receiving 
such a brochure from Pinkertons, deposit them at your re- 
spective guard shacks sending a clear and collective message 
to Pinkertons. 

In short, Pinkertons was a company formed in the 1800's to 
bust unions, not to perform security duties. As this task could 
not be accomplished, they moved to security so they could 
keep management informed about employees’ actions and 
strategies. So the company always had the upper hand. With 
your cooperation. along with myself, I am asking you to take 
their “rat on your brother and sister brochure” and drop it at 
your nearest security office. Show them that we all stick 
together in good and bad. If rats are required, I suggest they 
look to their own people. 

In closing, try to enjoy the upcoming time off with your 
families and listen... 

“Be careful out there!” 


East Coast Union Members Convicted 


By Dianne Robinson 


N FRIDAY, NOVEMBER 5TH, 
1993, five people, members 
of FFAW/CAW appeared be- 
fore the Grand Bank Provin- 
cial Court in Newfoundland 
on charges of “Mischief by willfully ob- 
structing, interrupting or interfering with 
the lawful use, enjoyment or operation 
of property to wit: Transport Canada 
Wharf at Fortune, Newfoundland.” 

These workers, three men and two 
women were convicted and fined 
$550.00, ordered to serve 12 months 
probation and now have criminal 
records. A bench warrant issued against 
a third woman, outside the province 
due to a serious family illness, was im- 
plemented even though the court was 
told of the circumstances. 

Judge Handrigan made it clear in pass- 
ing the sentence, that he was making an 
example of these workers as a deterrent to 
other fishers and workers. He also said 
that protests of this type would not be 
tolerated, regardless of the serious eco- 
nomic conditions the people face. 

These charges were laid against our 
brothers and sisters in the FFAW/CAW 
during a protest on September 3rd, 1993, 
when 500 people from Grand Bank and 
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surrounding area demonstrated. They were 
protesting the Federal government's in- 
ability to negotiate a resolution to the fish- 
eries dispute with the French government 
on St. Pierre, who have refused to give 
Newfoundland fishers access to the scal- 
lop beds. This is in retaliation to the mora- 
torium on cod fisheries within the 200 
mile limit. This dispute has been going on 
for over a year causing extreme hardship 
to 300 workers who have been unable to 
fish. The fisheries workers tried to resolve 
this rnatter in a democratic fashion unsuc- 
cessfully, so the demonstration was or- 
ganized. 

The altercation occurred after the RCMP 
riot squad and their dogs intervened and 
tried to remove the picketers. A police 
dog “broke away” and attacked a fourteen 
year old boy. Understandably the people 
became vocal so the RCMP dragged them 
physically to the “paddy wagon”. Our un- 
ion brothers and sisters were taken to jail, 
searched, fingerprinted and photographed 
for the “criminal” activity of defending their 
livelihood. 

Resisting Injustice 


This type of repression by the police 
and the state will continue to escalate as 
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the economic crisis deepens and as the 
people resist the burden of that crisis be- 
ing forced on their backs, It will particu- 
larly develop as the governments, at all 
levels, try to implement the NAFTA agree- 
ment. The state will use not only such 
measures as they used at OKA against the 
First Nations people, and at Yellowknife 
against the strikers, but they will actively 
promote the use of other union breaking 
tactics. Pinkerton propaganda prompting 
workers to “turn in” “wrong doers”. I sug- 
gest that we begin the practice of organiz- 
ing resistance to such attacks. If you come 
across the Pinkerton literature throw it in 
the garbage and complain to the company 
by calling 6445000 and asking for the 
head of your department. 

Letters of support for the fisheries work- 
ers should be sent to FFAW/CAW, Fisher- 
man, Food and Allied Workers, P.O. Box 
10, Cormack Building, 2 Steers Cove, St. 
John’s, Newfoundland, A1C 5H5, Fax (709) 
576-1962, Tel. (709) 576-7276 

The following report on the fisheries 
was sent to us by the FFAW — as you 
read it consider the following facts: 

Continued on page 33 
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Equal Treatment In Employment 


By Chris Smith 


Human Rights Investigator, Car Plants 


OME MONTHS AGO I BEGAN 
receiving complaints from indi- 
viduals that their request to trans- 
fer under the provisions of para- 
graph number 62 Master Agree- 
ment had been denied. Some of these 
notifications of rejection were accompa- 
nied by way of letter stating that “a 
permanent opening has been reviewed 
by the plant physician, and pursuant to 
paragraph 65D of the Master Agreement 
and in consideration of your current 
medical restrictions, the plant physician 
has advised the subject job assignment 
is not within your current medical re- 
strictions.” After reading this letter a per- 
son would think or be led to believe 
that a physician had reviewed a particu- 
lar open job. The letter was not signed 
by a physician but by a person from 
hourly employment. 


Dr. G.M. 

Well guess what, upon investigation 
there was no indication of any type of 
company records that a review of any 
job had taken place. These “fake” letters 


® in Newfoundland and Labrador, 16% 
of the total workforce depends on the 
fishery for some or all of their income, 
compared to 2.6% of the total work- 
force in Ontario employed by the auto 
industry. 

® if a calamity of a similar magnitude 
hit Ontario's manufacturing industries 
some 800,00 people would lose their 
jobs. 

@In the early 1980s, Atlantic Canada 
groundfish catches reached 775,000 
metric tonnes. Groundfish catches are 
not expected to reach 300,000 metric 
tonnes in 1993. This is equal to the loss 
of 15,000 full-time, year-round jobs or 
employment for some 35,000 people. 

@For example, 1,000 tonnes of 
groundfish is said to provide employ- 
ment for about 75 people in any given 
year. That means this loss of 475,000 
tonnes of groundfish is the same as 
putting 35,000 people out of work. 
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in effect had denied a group of people 
with disabilities their rights provided 
under the Human Rights legislation in 
addition to their contractual rights, 

The Human Rights Code states that 
the right to equal treatment with respect 
to employment covers all aspects of em- 
ployment including: recruitment, hiring 
and all other phases of the employment 
relationship, such as training, transfer, 
promotion, apprenticeship terms, dis- 
missal and layoffs. It also covers the 
terms and conditions of the employ- 
ment: the rate of pay, overtime, hours 
of work, vacation benefits, shift work, 
discipline and performance evaluation. 

The practice of denying physically 
restricted employees movement within 
the plant could be construed as a method 
of eliminating or confining people with 
disabilities within certain departments. 

The company is showing us that it 
will not include or attempt to accom- 
modate restricted workers. If manage- 
ment is allowed to restrict the disabled 
from this aspect of employment, what's 
next? Will they deny them promotions, 


@The 10 principal cod and flatfish 
stocks went from 500,000 tonnes in 1988 
to less than 100,000 tonnes in 1993 and 
will be at best, 50,000 tonnes in 1994, 
or one-tenth of the 1988 catch. 

®In 1991, some 60,000 people were 
registered as fishers and another 60,000 
fish plant workers were employed in 
about 800 plants in Atlantic Canada. 

® About 60,000 to these workers de- 
pend on whole or in part on groundfish 
for their livelihood. It is groundfish 
stocks that have been hardest hit by the 
east coast fish crisis. 

@ Groundfish, such as cod, flounder, 
and sole, have accounted for more than 
$1 billion annually — about 50% of the 
total value of Atlantic Canada fishery 
products. 

@as NAFTA essentially reduces us to 
only resource extraction economy we 
will, in fact, eventually face these same 
conditions of life, # 
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lay them off, disci- 
pline them or fire 
them? 


P.W.D.’s Are People 

These people with disabilities are the 
same people you work with everyday, 
the assembler across the line, the per- 
son that cleans your work area or the 
person that delivers your stock, They 
have the same rights as the person with- 
out a disability. 

The company has the obligation to 
respect and accommodate these indi- 
viduals rights. I believe we all have an 
obligation to the disabled to fight for 
these rights on behalf of these brothers 
and sisters, because someday we might 
be in their shoes. 

If you suspect you have been denied 
a transfer for medical reasons call the 
Hourly Employment Office at 644-6381. 
If they confirm your suspicions and you 
have been denied call my office at 644- 
1114. Depending on where or when 
the transfer was denied, the company 
could be into some liability. ¥# 


CAW 5-Pin 
Bowling 
EAGUE 


Next Doubles 
At Month End 
By Bill Stevenson 


HE WINNERS OF THE HI- 
Iow Doubles that ended 
on November 26th, 1993 
are: 
Tim Walton and Mary 
Marshall 1362 pins over average. 
Paul Derry and Linda Zak 850 
pins over average 
Harry Langkraer and Val Makeeff 
763 pins over average 
Dave Murray and Vito Casalino 
691 pins over average 
The next Hi-Low Doubles will 
start at the end of January 1994. 
Good luck bowlers. 
Continued on page 34 
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Left to right: Ouch! Contact is the name of the game in Local 222’s hockey League. Goalie Tim Vanstone and Wayne Andrews 


nervously await another attack from Starr's offence. No, that’s not a friendly bear bug — it’s just Gino’s doing their best to stay 


“on top” of the league. 


Gino’s On Top 


By Moe Bryan, President 


E ARE WELL INTO THIS YEAR'S 
hockey season, with only six 
games left to play. Gino’s Sports 
is in a comfortable first place 
standing, and if their level of play 
continues they will be the team to represent 
us in the annual CAW tournament. 

At the conclusion of our season the first 
place team will have their entry to the tourna- 
ment guaranteed and prepaid. Teresa Doyle/ 
ReMax and All Canadian Awards are battling 
for the second place position, which also 
guarantees a spot in the tournament, but un- 


Hye: 


fortunately is not prepaid. 

The surprise team this 
year is All Canadian Awards 
who have battled back 
from an opening four-game 
losing streak to vie for second place, led by 
top-scorer of the the league, Darryl Brown, 
and the excellent defense of Dan Gray. 

We can’t end without saying a word about 
Cliff Mill's Motors coach Brian Parry, who is 
rumored to be in the midst of secret negotia- 
tions to make another trade. Good luck 
Brian. ¥ 


CAW 5 Pi n Continued from page 33 
wling . en - : 685 686 632 686 
. . P, Deny B5 686 632 68 
EAGL E R. Revoy 604 608 
M. Andrews 647 
V. Henderson 658 697 
600 CLUB H. Langkaer 672 669 659 P. Hennig 621 
D. Marshall 600 696 L, Gervais 675 602 621 M. Yurchi 618 
B. Stevenson 601 G. Davies 676 679 641 P. Drumm 682 
R. Murray 613 616 J. Miekle 679 628 671 J. Byme 636 616 
M. Deszi 621 652 643 L, Thompson 680 605 683 W. Munroe 611 
M. Kimble 625 M. Gibson 680 673 663 M. Brown 607 
G. Repetto 625 677 K. Hughes 681 682 609 674 D. Revoy 603 637 
Frank Haw 625 660 D. Schaefer 682 627 684 643 N. Harrison 623 
P. Monroe 626 608 G. Evans 687 K. Russell 619 
L. Harvey 627 C. Hughes 610 635 D. Smales 658 645 
T. Smith 637 614 629 J. Serryrier 616 618 620 660 V. Morton 614 
V. Makeeff 642 L. McDonald 615 647 639 647 G. Loeffen 622 
B. Schaefer 649 666 635 668 D. Graham 619 662 641 641 L. McGinnis 643 
T. Bannister 645 601 608 R. Marshall 624 676 655 M. Kozar 610 
J. Lintlop 652 645 661 B. Davies 634 667 M, Ball 612 
D. Brown 653 609 624 D. Chapman 637 V. Casalino 628 
J. Free 651 620 B, Clark 643 606 625 J. Frankum 630 
M. Bryan 656 669 690 697 D. Hodgson 642 611 658 R. Derry 621 
G. Fisher 657 622 D. Singular 648 620 B. Chapman 627 
A. Masterson 658 S. Pollock 654 677 700 CLUB 
L. Fiander 658 P, Cormier 655 613 610 G. Henderson 711 
W. Munroe 660 611 B. Hills 662 T. Walton 732 700 
S$. Gervais 660 672 600 692 690 D. Farmer 670 614 614 P. Stripe 732 727 704 708 
N. Ricketts 664 T. Walton 672 649 M. Brown 761 763 722 
B. Pannekoek 665 614 R. Jones 675 P. Deny 763 728 
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TEAM STANDINGS 
GW L T PS 
Gino's Sports 9711 15 
Doyle ReMax Summit 9 4 4 1 9 
All Canadian Awards 9 3 4 2 8 
Cliff Mills Motors 9261 5 
TOP SCORERS 
G A PTS 
Darryl Brown 7 13 20 
Jamie Parker 9 6 15 
Chris Scott 6 9 15 
Jamie Simpson 6 6 12 
Dan Spratt z) 5 10 
James Bird 1 9 10 
Ron Duschl 6 4 10 
Brad Clemens 7 2 9 
GOAL AVERAGE 
F A Average 
Gino's Sports 42 22 2.44 
Doyle ReMax Summit 31 26 2.88 
All Canadian Awards 31 40 4.44 
Cliff Mills Motors 31 44 4.88 
K. Shebbrook 723 719 
L. Thompson 739 
N. Ricketts 753 764 771 
G. Mclvor 772 771 
D. Revoy 785 736 
D, Rickerts 761 791 
N. Harrison 734 718 
D. Murray 725 706 
R. Jones 707 723 731 
H. Langkraer 728 
K. Hughes 734 
R. Marshall 704 
G. Fisher 710 
M. Gibson 769 749 
5. Pollock 701 
B. Smith 731 
J. Byrne 713 
R. Murray 711 
G. Davies 746 
J. Lintlop 706 
800 CLUB 
G. Henderson 805 849 828 
G. Mclvor 808 836 
D. Murray 809 
T. Walton 870 
W. Monroe 847 
900 CLUB 
G. Henderson 907 
R. Murray 922 ad 
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New Executive Elected 


By Roy Fleming 


Did I speak too soon? Or was I too loud in placing glad 
tidings to the local school board in their endeavor to set up an 
environmental school for the local students. Everything was 
going just fine until some of the members of the school board 
thought it would be a great idea to cooperate with the York 
School Board and have them run the Environment Program 
which we pay for. I believe that this is backward thinking. 
They do not want our garbage so why should we send them 
our young students to study the environment when we have 
a cleaner, more open environment in the second marsh. 

Do you realize many students could walk to the second 
marsh? I have walked it many times and enjoyed nature as I 
walked along. I know the students would miss the bus trip as 
the bus travels along the highways and biways on a trip to a 
conservation area in another school district. We pay for the 
privilege so our students can spend more time on a bus than 
they do in a marsh to learn about true nature. Think about it! 
As a local taxpayer we should call the shots and not some 
person who does not know where our second marsh is. 


Royal Winter Fair 

Like most of us active retirees, ] took in the Royal Winter Fair 
and it was great. Many booths and displays of interest. The Ducks 
Unlimited booth was of great interest to me and many others. I 
had the pleasure of many falls of duck hunting on the prairie and 
saw the work that Ducks Unlimited has done to save the wetlands, 

Ducks Unlimited have moved into our area and are doing 
wonderful work in saving some of the local wetlands. Most 
people think of wetlands and ponds as a place for ducks, but 
other birds and animals enjoy the comforts of having a marsh. 

If you have the opportunity, get a copy of their book, “Conser- 
vator’. There are so many pictures and illustrations, you can 
spend many an hour just studying it. There is a wonderful article 
on the life of loons and how their habitat is being destroyed. 
Years ago trappers shot the loons, skinned them and dried the 
skins that were used as socks in their shoe-packs. Loons were 
also shot as some of the fishermen thought they were taking their 
fish but I think the fish that the loons took were coarse fish. 

I hear of harassment of workers, but fishermen are harassed 
many times in a year and if you listen to these people who harass 
you, you will miss a lot of fishing. I do not mean when you are 
trespassing On some person's private property, but when you are 
on a government dock. Some people will try to push you out of 
your rightful place on a government dock. There are many 
government docks in the Trent System. You must have been 
challenged by some person who would give you the idea that 
this government dock is private property of theirs. 

Know your rights, and do not be intimidated or conned 
into a shoving match, so that the person who is harassing you 
can call the police. 

Another sticky place to fish is at the Newcastle Harbour, west 
side. This cement dock is the property of the Crown and we own 
part of it. This person who loves to call the police can be very 
miserable and seems to have a lot of drag. He does not own the 
West Cement Dock but tries to say that you are trespassing over 
his property. He does not own the beach but he will say so when 
reporting you to the police. I would think that the police would 
get sick of his complaints about nothing. So if you fish the cement 
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1 
dock at Newcastle, west side, know your rights 2TA) 
and have the police charge him with harass- |) 
ment. ; 


New Executive 2 

With Jim Berard in the chair, your 1994 executive was elected 
for another year, after a spirited election. The executive are the 
people who will direct the conservation club for another year: 


President: Rick Roddy 
Vice-President: Bill Grealis 
Secretary-Treasurer: Sharon Young 
Sargent at Arms: Todd Hovey 
Trap: Dean Anderson 
Casting: Earl Whitaker 
Membership: Jim Bernard 
Trustees: Jim Berard, Tom Holly, Bill Bolton 
Canteen: John Wright 
Property: Dean Anderson 
Publicity: Roy Fleming 


Stan Ward Trophy: Dean Anderson 

You will recognize these members as strong conservation- 
ists and dedicated members who will continue to carry out 
the aims and ambitions of a strong club that has continued 
success since 1938. 


Visit URGC 

URGC has a beautiful conservation property north east of 
Newcastle town. Why don’t you and your family take the 
opportunity to visit a property that has not been cut over or 
grazed by cattle for over 50 years. It is hard to believe what 
growth in the last 50 years with the help of a little extra 
replanting of trees, shrubs and some plants. 

This winter when there is some snow exposing the tracks of 
animals big and small that use our property as a home especially 
if a snow storm starts blowing. Birds nest in the new growth trees, 
and use the farmer's stubble, com and grain fields as a place to 
find food. The small creek that the beaver had dammed up is a 
complete water supply. The growth of the cedar trees is abundant 
as no livestock has trampled them. The sandy soil and moisture is 
ideal for cedar trees. 

In spring wild flowers are abundant, where a small clearing 
among the cedars can be found. Trilliums, both red and white 
grow on the driveway onto the property. The hawthorn bushes 
in winter are a supply of birdfeed, The purple bitter buckthom 
berries in the coldest of winter is also bird food. The freeze-dried 
elderberries grow along the open spots of the roadways are also 
winter food for the birds. The red highbush cranberries that hang 
in clusters are a little bitter after freeze-up but still make winter 
food for the birds. The clean wild grapes are food for the few 
remaining partridges. The seeds in both the wild grapes and the 
wild highbush cranberries seem to be what the partridge enjoy in 
the winter, the stones must be high in protein value. 

I had the pleasure of hearing Dr. Grant Henderson, as he 
explained his graphs and slides on how ozone is being depleted 
from many different sources and how it affects the weather. 

Your 1994 URGC membership cards are on sale in the 
plant. Two Dollars is a small sum to belong to a conservation 
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Pre-Retirement Course Has The Answers 


By Gord (Chief) Lindsay 


Belated Season’s Greetings — I hope 
everyone of the Brothers and Sisters 
had a joyous festive season. Dad’s wishes 
all answered: a new fishing rod plus all 
the outdoor equipment, he wished for. 
Mom got new clothes, dishwasher, but 
most of all she hopes for peace and 
quiet. 

The old belt had to be let out a notch 
or two and boy that mother of all head- 
aches after New Years. Never again till 
next year. 

What about resolutions? Quit smok- 
ing, be nice to the Mrs. (even though 
she scratched the car), exercise more — 
you know, all the things that matter — 
but have gone away just like the head- 
ache. 

That short holiday we just had put us in 
a frame of mind for more time off and we 
begin to think about retirement. Are we 
ready for it? Will there be enough money? 


What about our health? Will spouse be 
able to cope with us after we retire? 

So many things to think about and 
that’s where our CAW/GM Pre-Retire- 
ment comes into service. We have, I 
hope, all the answers you will need — 
Pension (GM) — Canada Pension — 
Credit Union explains RRSP’s and RRIF’s 
— our CAW lawyers explain legal mat- 
ters we might encounter. We also have 


Pre-Retirement 
ORT 


a session on what to 
do with our new | Dan 
found spare time. fa | 
So please fill out the VY 
application and plan to | 
attend. 
The sessions are every Tuesday and 
Thursday. # 


fy Ce yor L. att in bv ste 
f geil gh ge af} 


awe “ ee fee ia 
® ciltera dollars worth of i insurance. 


Sa een ee 


for their retirement. 


Community Activities. 


Please Print 


Name 


Spouse’s Name 


lf “Yes” Please Give Approximate Date 


Home Telephone No. 


Dept. No. Shift No. Plant Column No. 
Home Address 

House/Apt. No. Street 

City Posial Code 
Supervisor's Name Phone No. 
Years of Service Age 
Will Your Spouse Attend: C) Yes LJ No 
Have You Planned A Retirement Date J Yes LJ No 


Pre-Retirement Course Application 


The CAW has agreed with GM to establish a Pre-Retirement Course Designed to assist our Members to prepare 


Your Local Pension Committee will be presenting this course consisting of four three-hour sessions. Topics 
include: Income, Benefits, Financial Considerations, Legal Matters, Health, Organizing Your Time, and 


The course is on a voluntary basis, to be attended on your own time. Your spouse is encouraged to attend 
these sessions with you. You are expecied to attend all four sessions. If you would like to participate in this 
course, please fill out this application form. 


Serial No. 


for ii mating 
_ (labour Relations 


Karl Zimmerman 644-6342 


If you have any further 


to your supervisor 


or the asin 
Pension Reps; 


Moe Bryan ibn 


questions regarding 
this course, 
please contact: 
Gord “Chief” Lin es 
644-1323 
Union Hall — 723-1187 


Us cece‘ dc Scene le eel: Gi Sec ma Gc oem Gen ee Se itl ai ed 
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Plant Chairperson’s Report: “The Year In Review” 


Continued from page 3 


eFirst of many take pension incen- 
tive retirement package. 

August '93: Negotiations ‘93 resume 
in Toronto with Big 3 Automakers. 

¢Third shift in Truck Plant begins. 

*Local 222 GM workers attend strike 
meeting to hear the Union’s demands. 

eCaines reports tough bargaining 
ahead as negotiations are not going well. 

eA 905 vote is passed in favour of 
strike action at GM Canada to support 
contract demands. 


Getting Down. To Negotiations 

September 93: Chrysler was selected 
as the target by Buzz Hargrove, Na- 
tional Executive Board and big 3 na- 
tional council chairs, September 14th, 
1993 deadline. 

°GM, Ford negotiations slow down 
and put on back burner. 

eChrysler reaches tentative agree- 
ment before deadline; the agreement 
includes pension and wage improve- 
ments, early retirement, pension in- 
centives and COLA increases plus more 
time off the job. 

eChrysler members ratify agreement. 
GM is picked as the next to be targeted 
for Wednesday, September 29th, 1993. 

*GM and CAW reach agreement be- 
fore deadline of September 29th, 1993. 

October 93: GM members vote on 
new agreement, Sunday, October 3rd, 
1993: 

Members ratify new 3 year agree- 
ment by an 87% margin of majority. 

eMembers relieved agreement 
reached without a strike. 

*Local leadership busy working out 
details on new agreement. 

November ’93: Applications for pen- 
sion incentive start rolling in. 

Over 750 applications received. 

°657 members opt for Document 12 
pension incentives. 

eCar Plant 1 and 2 shut down for 
major changeover, will return starting in 
February 1994 with new Lumina, Monte 
Carlo and Buick Regal production. 

*Edge program enrolls 1000th appli- 
cant, 

December '93: GM announces 2 
week vacation period based on corpo- 
rate agenda for all plants. Canada and 
US 2 week vacation period beginning 
July 4 through to July 15, 1994. Vacation 
schedule now incorporated in Master 
Agreement to cover all plants to allow 
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all members to make vacation plans in 
advance across Canada. 


A Look Ahead 

This brings us up to today December 
10th, 1993. I look forward to the chal- 
lenges the New Year will bring. We 
must continue our efforts to save and 
protect our members’ jobs and hope the 
economic tumaround taking place in 
the USA will catch on in Canada. We 
will have to concentrate our efforts on 
making sure the new cars coming out 
of the car plant are nothing but the 
best. As I see it and as I have explained 
in previous articles a vast amount of 
opportunity for additional production 
which equals jobs could be ours. 

We must also work hard to prevent 
the Fab. Plant from going into a death 
spiral. The competition from other ma- 


To: 
Subject: 


jor component suppliers such as Magna 
Corp are putting out aggressive bids 
and competing for our jobs. We must 
work to keep our jobs and to attain 
more. We can do it as we have done it 
before. 


In Conclusion 

I would like to give a special thanks 
to Don Whalen, my Vice-Chairperson 
and other members of the Committee 
who kept the faith and worked with me 
to save the jobs of our members. They 
also helped put together the Pension 
Incentive Document 12 program. Also a 
special thanks to Moe Bryan and Charlie 
Peel who worked above and beyond 
the call of duty and put words into 
action for our members. Thank you. 
P.S. Note the bulletin on the Annual 

Vacation Schedule # 


All CAW — GM members 
1994 Vacation Shutdown period 


July 4 through July 15, 1994 


The NAO Strategy Board has designated the first two 
full weeks of July 1994 as a summer shutdown period. 
This period will be Monday, July 4, 1994 through 
Friday, July 15, 1994. This vacation shutdown period 
will apply to all Operations in GM of Canada. Accord- 
ingly, all Oshawa employees will be on designated vaca- 
tion for these two weeks unless notified otherwise by 


their immediate supervisors. 


Employees are again reminded that any employee who 
is not on the status “Vacation” during the designated 
vacation shutdown period will have vacation designated 
at another time during the 1994 Calendar Year. 


For planning purposes, the first two weeks of July in 
1995 and 1996 will be the designated summer shut- 


down period. 


In accordance with Document 65 of the Master Agree- 
ment, eligible employees will receive an additional eight 
(8.0) hours of Paid Absence Allowance in lieu of the 
holiday scheduled for the first week of July, 1994, 


1995 and 1996. 
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FROM $55, 000 


401 WENTWORTH ST. W., OSHAWA 


Own your own condominium townhome for 
as little as $1,500 down and monthly mort- 
gage payments of about $460.27 including 
principal and interest. 


2 and 3 bedroom units available. Steps 
away from GM in Oshawa. 


Ask about our RENT TO OWN program too. 
For more details, call Cindy at 432-7132 on 
site or the Capital Group of Companies, 
Sales Division 441-2553. 


FOR REAL SERVICE 
IN REAL ESTATE 


CALL 
DARLENE BINNEKAMP 
Associate Broker 


y Gs 
[HOME LIFE 


" fens advanteae Ri Realty Ltd. 
(416) 433-4747 

TOR: (416) 428-8888 

FAX: (416) 576-3297 


Ad 
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Visions Recording 
Wedding, Films, Slides 
Photos to Video Transfer 
Overseas Conversions 
All Occasions Video Recording 
Please Call 
(905) 579-4342 
(905) 683-4943 


For Complete Event Planning 
Call 


La Ps 


(416) 297-9905 


PROUD TO SERVE 


GM — 
THER FAMILIES 


: 


Prior to joining Don Howson Chev-Geo-Olds as a 
successful sales representative Derrick Thompson had 
worked at the GM Scarborough van plant for 15 
years. Don’t just buy from any salesman, trust your 
business to someone who knows you! 


_ © High Trade-in Allowances No Need to Negotiate 
8 yy Out-of-Inventory ° * Large Dealer Inventory 
at Dealer Cost {mast models) { 


1DONTIOWSON a i pon rowson 
i 
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_ 2135 Sheppard Ave.E., Willowdale ~ 
Toronto 491-2000 
Long Distance 1-800-GMDEALS [il MLL 


FOR SALE 


1985 S10 automatic w/overdrive 
2.8 V6, firbreglass cap new tires 
$1,500. as is. Call: 705-786-3326 
or 571-6685. 


Four poster king size pine 
waterbed complete including 6 
drawers $425., new White 
Rodgers air cleaner $250. Call: 
666-1631. 


1992 Winnebago Brave 
motorhome 30' 454 overdrive, air 
ride suspension, non-smokers, no 
pets, never rented, 35,000 km, 
$49,500. O.B.0. or trade. Call: 1- 
519-869-2734, 


Call: 728-7859. 


Brass & glass coffee table & 2 
end tables like new $150., 
diningroom set, hutch, buffet, solid 
wood table & chairs $499. Call: 
728-7680. 


6 Solid oak french doors 24” thick 
12 panes of glass in each $500. 
for all 6. Must sell. Call: 623-6202. 


Glass table with 4 chairs $60., 
garden tractor/snowblower, men’s 
downhill Fischer skis (prototype) , 
IBM electric typewriter, Nintendo 
games sell/trade. Call: 430-7420, 


78 VW Rabbit parts car, new alt, 
battery, rotors, brakes, tires, ex- 
haust, drivetrain and engine, ex- 
cellent running order bedy rusted. 
Call: 723-5330. 


Baby crib, brown, mattress, pads 
included, almost new $100., baby 
playpen $25., fridge good condi- 
tion $200. Call: 728-9030. 


$3,000. Standard knit electronic 
Brothers knitting machine, ribber 
and table, used 6 months, asking 
$2,200. Call: 430-8523. 


Electric stove, A-1 condition fridge, 
A-1 condition dehumidifier like 
new, Call: 725-1937. 


Craftsman 10" radial arm saw with 
stand, wheels and 5 blades, ex- 
cellent condition $350. OBO, ex- 
tra large table top. Call: 905-723- 
6252. 


2 Hitachi speakers 11 watt 8 


OHMS, size 18"x614"x11" asking 
$50. Call: 723-3153. 


Olsen oil furnace for sale, nearly 


new, asking $1,000., Muskrat fur 
coat size 181, good conition, imi- 
tation fur jacket $50. Call: 623- 
5749, 


Bi-fold half lowered oak stain door 


——.6Truck.cap for.small truck.$225.__$35.,.grass.trimmer-$25..Call;.623- 


9963. 


Ivory sheers 144"x95" $125., Beta 


VCR Sony $100. X-country ski 
pkgs 160 cm, 70 cm $75. each, 
brocade curtains 100"x80" $75. 
Call: 576-2576. 


Misc, parts from 1968, 1969 Ford 


mustang fastback, hood, complete 
power steering and disc brake 
assembly, 2 GT rims, 1969 con- 
sole etc. Call: 655-3190. 


Several 10K gold rings for sale 


$10. to $100. plus some 14K rings. 
Call: 728-4367. 


1978 Dodge motorhome, 360 en- 
gine, generator, 20', 3-way fridge, 
propane stove and furmace $7,500. 
OBO. Call: 434-5796. 


2 Chrome tub chairs black and 
gold cotton velvet $40. each, 
swivel rocker $50., hobby drill 
press like new $100. Call: (905) 
728-8344, 


Like new Motorola inc. cellular 


mobile telephone. Call: 725-5081. 


Ladie’s fur coat full length, large 


size 16, excellent condition, musk- 
rat $300. Call: 723-3620. 
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Stamp albums Linder new up to 
1990 inserts Canadian 10-speed 
bike excellent condition, electric 
lawnmower, good condition. Call: 
623-4055. 


1979 Grand Prix strong running 
350, excellent body, loaded, must 
sell $2,000. or best offer call 
Steve. Call: 723-6591. 


4 Tires P185X13 GM 5 hole rims 


$100. firm. Call: (905) 983-9204. 


84 Buick Skylark pb, ps, pw, 6- 
cyl, auto, good shape $1,200. 
OBO, hot water tank 30 gal forced 
air oil furnace, good shape. Call: 
799-7648. 


Range hood and filter Kenmore 
cost $92. asking $45. firm, excel- 
lent condition, white. Call: (905) 
728-5199 after 4:00 p.m. 


Pickup trruck toolbox for sale, 
polymer, fits Chevy $10 or other 
compact truck assking $50, Call: 
(905) 623-6048. 


Horse: Standardbred morgan 6 yrs 
$1,500. airedale terrier 5 yrs 
spayed good pet $100., 8 pce 
walnut dining room suite $1,500. 
Call: (905) 352-2047, 


Amprobe Tektronic Osciloscope, 
Greenlee punch set 112” to 2". Call: 
725-8675. 


Raleigh mountain bike ‘Odyssey’ 
never used, won in draw $165. 
firm. Call: 728-5199. 


Pine gun cabinet holds 7 guns, 
separate ammo drawer, dual 
locks, asking $200. Call: 571- 
1290. 


DEADLINE 


For The 
February Issue Of 
The 


OSHAWORKER 
Is Friday, 
January 14, 1994 
at 4:00 p.m. 


New front fenders bought for 1970 
Olds Cutlass, never been used, 
asking $900. for pair. Call: 432- 
3562. 


1978 GMC 3/4 ton pick-up for 
parts, 21' stainless chimney liner 
and base tee for wood stove. Call: 
571-0704. 


David Brown tractor, 990 Diesel 


55 hp good tires. Call: 263-2317. 


1986 Ski-doo Safari, 377 low kms, 
always stored inside in off sea- 
son, good condition, ready for the 
winter snow $2,200. Call: 404- 
2165. 


Ajax bungalow, all brick 3+1 bdrm, 


newly renovated throughout, dou- 
ble drive insulated sep garage, 
immediate posession, $157,500. 
Call: 427-6455 or 427-9953. 


Honda 1984 600 XLR enduro fresh 
top end, well maintained, shop 
manual, spare parts, fast $1,500, 
firm. Call: (905) 436-0825. 


ee ee ee ee ee ee ee 
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Serving Durham since 1990 


B.Y.0.8 


for Winemakers and Brewers 
Across the Street from C.A.W. Hall 


Brew 5 batches and get the 6th one FREE 


Ask Somebody + They've Probably Been Here 
Guaranteed Satisfaction or Money Back 
$93.00 6 cases of 24’s 
$86.00 23 liters of wine 
Great Tasting - Crystal Clear +» Sediment Free 
Chemical & Preservative Free 
Half Price Commercial Products 
We redeem all competitor's coupons 


B.Y.0.8 


BREW YOUR OWN BEER 
1333 Boundary Rd. Unit #11 Oshawa, Ontario 
(416) 723-7091 


Right here for you! Right in the heart 


of 
GM territory 
GM family program available 
Call or come in for details 


a 


oC 1} wi~aby 


ia o~ 


iitimills 


- 266 King St. W. Oshawa, Ontario 
436-1500 


Active Carpet & Tile Inc. 


CARPET SALE 


INCLUDES 1/4” RUBBER PAD 
AND BASIC INSTALLATION 


I|° Sa Berber 99 


37 9,99 SQUARE YARD 


° "gs a4 9 39 


$2 12° SQUARE YARD 


¥| © FREE SHOP AT HOME SERVICE 


* FREE STAIN REMOVER WITH PURCHASE 
* 10% OFF REG. PRICE FOR CAW MEMBERS 
* EXPERIENCED, FRIENDLY STAFF 


843 KING W., OSHAWA 576-7847 


BOB JOHNSON 


wner 
KAREN MONGRAW 
Licensed Optician 


* FOR ALL YOUR OPTICAL NEEDS 
* ALL VISION PLANS ACCEPTED 

¢ EYE EXAMINATIONS ARRANGED 
* SENIOR CITIZENS DISCOUNT 


=5/9-6411 


375 BOND W OSHAWA (BETWEEN PARK & STEVENNSON) 


Single snowmobile trailer with box 
and tilt, very good condition. Call: 
728-9950. 


Marinetek Maxim depth sounder 
fishfinder complete $225. Call: 
(705) 799-5942. 


Snowmobile 1979 Yamaha 340 ET 
$600. Call: 725-7990. 


6" Jointer with 1 hp motor and 
stand $400. or best offer. Call: 
579-5979. 


1992 YZ 125 $2,500. or best of- 
fer, like new. Call: (613) 472-5333. 


6 Sections insulated chimney 
pipes, 8" diameter 3' long $40. 
each, 8 hp rototiller excellent run- 
ning condition $425, Call: 263- 
8088. 


Ovation hard shell guitar case, 
beautiful shape, also New Zea- 
land meat. Rabbits nicer and 
cheaper than chicken. Call: (705) 
454-1952. 


1965 Olds F85 90,000 miles all 
original $1,000. OBO 1978 Kawi 
KZ1000 custom paint, drop bars, 
header barnet clutch $1,000. or 
trades. Call: 436-3209. 


8x8 Sectional garage door includ- 
ing hardware $250., 1985 Pontiac 
Parisienne 184,000 km good con- 
dition $2,500. cert. 220 amp elec- 
tric heaters. Call: 985-2355. 


Hammond organ, last of the good 
sounding ones, Leslie speakers, 
extensive rhythms and chords, 
best offer. Call: 721-9488. 


Baby sets, fancy knitted all col- 
ours $17. each lawn ornaments 
$10. each loon, cardinal, blue jay, 
Sylvester, Tweety, Daffy, spinning 
legs. Call: 725-9390. 


Electric furnace, new condition, 
best offer, wheel discs for 1992 
Pontiac 6000 LE asking $25. each. 
Call: 725-9387. 


Recliner chair, velour material, 
gold colour, good condition $95., 
deluxe baby stroller $30., Noma 
electric snow blower $75. Call: 
723-3528, 


1985 Dodge Airies one owner car, 
new battery, exhaust and tires 
$1,000. very good condition. Call: 
985-9052. 


Beige sofa sectional $200. Please 
call after 6:00 p.m. Call: (905) 987- 
7297, 


Electrolux beige power nozzle 


hose, bridesmaid dress size 13 
royal blue, wedding dress size 11, 
lacy trimming, negotiable. Call: 
728-2601. 


30" Electric stove, white $75. Call: 
723-3719, 
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Chesterfield and chair, size 12 
coat, skirts, blouses, new bath- 
room mats 3 pce set. Call: 725- 
5306. 


Kitchen cupboards from 10'x10! 
kitchen good condition asking 
$500. OBO. Call: 579-6323. 


New home in Haliburton, beautiful 
2 acres of trees on main road, 
circular drive, 12x20 sun room, 
very private. Call: (705) 447-2181. 


2000 16 Trailer hitch $35., boat 
ladder $35. Call: 697-1455. 


Electric hot water tank 40 gal., 
$200., Cold spot fridge, 10 years 
old $150. Call: 985-3161. 


1 Set of steel car and truck ramps 
$15., wringer washer, good con- 
dition $50. Call: 579-1728. 


Cross country skis and poles $30., 
exercise machine new condition 
$80. Call: 728-5705. 


1 Pair downhill skis, new 170cm 
length, size 8 mens asking $200. 
or best offer. Call: 728-4415. 


2 Adjacent burial plots, Mount 


Lawn Cemetary Apostles Garden 
$800. for both. Call: 725-9947. 


305 Motor, low km, 2 litre motor 
for 84 Sunbird, assorted auto 
trans, front wheel drive and rear, 
a/c compressors. Call: 725-7249. 


78 Pontiac Sunbird 230 V6, new 
brakes, battery, & snow tires, great 
winter car, as is $350, Suncool 
18'x10' retractable awning, like 
new $800. Call: 430-7442. 


Bench press, curling bench, exer- 
cise bike and weights $250. Call: 
579-8687. 


Electric furnace and hot water 


tank, good condition $250. for 
both, sofa and chair good condi- 
tion $150. both. Call: 723-0742. 


Bed for sale, sturdy light oak ve- 
neer mate's bed with posture 
board, bookshelf headboard, draw- 
ers and mattress, excellent con- 
dition, $299. Call: 728-1292. 


Beautiful registered Persian kitten, 


home raised, health guaranteed. 
Call: 1-905-349-3465. 


3 Drawer dresser with mirror $50., 
student desk $15., desk and chair 
$20. Call: 404-8621 or 436-6445. 


Fur coat 3/4 length dyed badger 
like new, size 14, beige brown, 
sell for $500., computerized sew- 
ing machine Quantum $1,000. 
Call: 434-5499. 


Electric stove, dehumidifier, exer- 


cise bike, 3% hp Briggs & Stratton 
lawnmower with 12" wheels. Call: 
725-1937. 
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Good hay $1.50 per bale, no rain, 
also parts from 68 Chev pick-up, 
73 Nissan Sentra and older 
Toyotas. Call: (905) 983-5928. 


2 McLaughlin cutters, good condi- 
tion, have travelled Oshawa 
streets in early 1900's. Call: 985- 
7566. 


Olsen oil furnace 1 year old, good 
condition $1,500. also some hard 
covered books, 78 speed records. 
Call: 623-5749, 


1878 Dodge motorhome all facili- 
ties, awning, generator $7,000., 
4983 Chevy van 305, excellent 
mechanically, needs minor cos- 
metics. Cail: 434-5796. 


Body parts 86 Pontiac 6000, 86 
Chevette, 85 Sunbird, 83 Camaro, 
gas tanks, car batteries, radiators, 
am/fm cassette. Call: 725-7249 
after 3:00 p.m. 


Electric furnace 4 years old $125. 
or best offer. Call: 613-475-3569. 


TH-400 Transmission for 4X4 
$200. OBO, new process 205 
transfer case for standard trans- 
mission $200. OBO. Call: (905) 
576-7881. 


1988 Mariner Magnum II, controls 
lazer prop, mint condition, $4,800., 
1988 Mariner electric 28 Ib, 12/24 
foot contro! $150. Call: 983-5720. 


Fireplace with heatilator, bi-fold 
brass & glass doors $100. OBO. 
Call: 613-475-4148, 


2 Screen dor 32"x80", 33"x83", 36" 
vanity, sink, tap, powerglide 
tranny, 1964 Beaumont parts, best 
offer. Call: 721-0723. 


Parting out 1980 Monty Carlo, 
ood southen doors fits 78 to 80, 
ont end alignment machine with 

books $300., 400 Chev transmis- 

sion $100. Call: 1-905-579-7447, 


STUDENTS 


Dear Members: 


The 1994 hourly summer student 
applications will be available at the 
Canada Employment Centre for 
students, 44 Bond St. West, Oshawa, 
from December 80, 1993 to 
January 7, 1994. The hours are 
8:45 a.m. to 4:15 p.m. 


The Employment Centre will be closed 
on December 27 and 28, 1993 and 


January 35, 1994. 


The students have to be in university 
or college on a full-time basis, 
returning to school in the fall of 
1994. 


Applications have to be completed in 
person with student I.D. card and 


Social Insurance card. 


Fraternally yours, 
John Kovacs, 
President, 

Local 282, CAW 
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STOP. 


DON'T WASH YOUR CAR 
INA COLD, DIRTY, 


OPEN AIR BUILDING. 


Theresa Doyle 


THE NEW PARK ROAD RerMax Summit Realty (1901) Li 


668-3800 — Whitby 
CARWASH | |= 55st 
— i 


683-3800 — Toronto 


INDOOR + HEATED Davie Fueling Sales Renresertatveland enka 
BRIGHT + CLEAN - SUPERVISED of Toronto and Oshawa District Real Estate Boards. 
Top Producer at Re/Max Summit, member of Re/ 
WE HAVE THE NEWEST Max 100% Club, Sponsor of Doyle's Maximizers 
IN SELF-SERVE EQUIPMENT 


C.A.W. Sunday Morning Hockey League. 
OPEN 7 DAYS A WEEK: 8 AM TO 11 PM | would like to thank all members of Sunday 
10% OFF FOR ALL CAW LOCAL 222 MEMBERS morning hockey league for their support in 1993 
and wish you all the best in 1994. 


PARK ROAD CAR WASH 
465 BLOOR STREET WEST 
OSHAWA = 721-9317 Por 


For prompt and professional service call 
Theresa Doyle 668-3800 or 571-3800. 


Stevenson Ad. 


SOK ba 


Happy Holidays 1 age || af 7 W] Wii vi ‘ 
qaflefanen ss fyi eS 


Associates 


Learn To Scuba Dive ¥ 
in 1 Weekend 


/ Course 


WordPerfect for Windows 
WordPerfect Advanced Fee $149 
Accounting Principles sy eiaiafeiirees rebate 
Bedford Accounting ke epee 
Keyboarding Advanced Pg: SOME PRR RIE 
Windows \ Corel Draw 

y Excel 


Classes start Jan. 11 
Call immediately to register! pele 


Courses offered through the EDGE program “at METRO EAST 


er 2 
Bothy sg Tene 
te ‘ 


. Ontario's Senior Dive Centre |\_“! & 3 
Call Sheri - 721 - 2824 pte atte 3 
* SE cane will rebate $50.00 towards the special “he 
course fee of $199.00 upon proof of purchase of their mask, 
snorkel, fins, boots package. 
One rebate per customer. 
* Regular course fee $299.00 


Double door airtight wood stove 
with glass screen, like new, priced 
at $250. pullout couch ideal for 
rec-room or cottage $50. Call: 
(705) 277-2815. 


For sale Largo Florida mobile 
home, 2 bedims, 11% baths, Florida 
room, near Largo Mall. Call: 7- 
813-586-6746. 


Student desk, solid wainut, 7 draw- 
ers, 23"x44", good condition $85. 
Cail: 436-3301. 


2 Lounge chairs matching, almost 
new, light green floral $50. each. 
Call: 725-6391. 


Black suede coat size 13, $100. 
black leather coat detachable lin- 
ing white fox collar size 16 $100., 
industrial Singer sewing machine 
$100. Call: 668-2618. 


Ski boots boy's size 9%, boy’s 
skates size 4 and size 6, girl's 
skates size 6, nothing over $30. 
Call: (905) 668-7751. 


1981 Chevette, new paint in sum- 
mer, new brakes, bail joints, and 
tires fresh tune-up $1,400. OBO 
certified, need to sell. Call: 728- 
0128. 


20 Sheets of plate glass 3/ 
16"x33'"x36". Call: 728-5459, 


Smocked baby dresses, crocheted 
baby sweater sets all are hand 
made. Call: 668-1159. 


Interlude calling line, indentification 
module, Nothern Telecom, used 
only 3 weeks, asking $59. Call: 
666-9539. 


Electro home radio, tape deck 
$200. OBO, bed chesttield $75. 
OBO, antique oak bed $400. OBO, 
large Indian rug $150. OBO. Call: 
623-6880. 


9 Pce oak dining room suite 
$1,900., 1983 K-car, good running 
engine $200., 3 Pirelli 13" tires on 
fancy rim $130. Call: 728-2039. 


Hide-a-way trailer hitch and ball 
for 91-92 APV $100. new used 
once. Call: 728-0335. 


Sofa bed high back, queen size, 
in good shape, good mattress, 
beige colour, asking $350. paid 
$1,000. Call: 433-1890. 


1987 Mercury Grand Marquis V8, 
automatic, 4-door, air, loaded, ex- 
cellent condition, certified $4,395 
or best offer. Call: 655-4196. 


Employee 


Counselling 
Program 


Large microwave oven with stand, 
100 yr old pine door, cross coun- 
try skis with poles & boots, hockey 
helmet, dolls clothes. Call: 579- 
1622, 


1988 Ford Tempo GL 4-door, fully 
loaded with automatic seat belts, 
red interior and exterior approx 
70,000 miles asking $3,900. OBO. 
Call: 432-7727, 


1 Step machine, 12 tension set- 
tings $100., certificate for Cantel 
telephone $250. OBO, coffee and 
end tables $60. OBO. Call: 728- 
9879. 


Ruger model 10/22 .22 LR caliber, 
bushnell 3X-7X banner .22 scope 
also choate folding stock $175. 
firm FAC required. Call: 728-9288. 


TV tower 40' taken apart $65., also 
1 small tire on rim $25. Call: 432- 
2264, 


2 Snow tires 15" rims, used 1 win- 
ter. Call: 576-0133. 


Black leather chair, blue rug 
16x12, 3 pces luggage beige, 
coppertone refridgerator, 
coppertone stove, 6 pce fireplace, 
antique brass finish. Call: 725- 
3152. 


Golf clubs full left handed set with 
metal woods and graphite shafts, 
some right handed, best offer. 
Call: 723-0431. 


Registered Arabian mare German 


shepheard pups ckc/reg, black 
sable bik/tans, outdoor space plus 
stall for rent. Call: 576-7383. 


Utility trailer 5'x7'2" 20" deep al- 
most new $395, Call: 571-1724. 


16 Cu. ft. freezer - good condition, 
must sell. $50. Call: 728-9856. 


Assorted crafts for sale: knitwear, 


crochet, wooden toys, wreathes 
and more, Call: 427-8032. 


Kerosene heater Aladdin S38slU 


9600 BTU portable used once, 
excellent condition $70. firm. Call: 
623-9974. 


Diningroom suite 60"x40" glass & 


chrome, fully padded chairs, ask- 
ing $300. OBO. Call: 434-6642. 


1986 Pontiac Acadian 4-door, 5- 


speed, great running motor, good 
original body, asking $950. Call: 
623-7673. 


Coffee tables wrought iron, 
smoked glass tops, 2 end tables, 
1 round centre table, asking $150. 
for all 3. Call: 683-6385, 


White GE dryer, excellent condi- 


tion $100., glass & brass fireplace 
doors, 34"x28" very good condi- 
tion with brass utensils, $150. Call: 
728-4104, 
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Florida mobile near Clearwater 
Beach between Largo Dunedin 
nice quiet, well kept park US-19N, 
friendly trailer park $3,650. Call: 
(905) 471-7211 or 728-0279. 


Alpine skis Kneissl rad star CS 
190cm with Tyrolia bindings, 
good condition $85, Call: 728- 
0307. 


Please Support Us 
To Save Our 
Jobs and Dignity. 


Employees working in the 63 
Miracle Food Mart and Ultra Mart food stores 
owned and operated by A&P 
are on strike and request your support. 


We the employees are willing to assist 
our troubled employer’s business 
by accepting a lesser contract. 
However, A&P has demanded wage cuts, 
roll backs, freezes and a 3/4 year contract. 
A&P’s demands are far in excess 
of what is needed. 


We want to work, 
we want to assist our employer 
but we will not sacrifice our dignity. 


Please do not shop at A&P, Dominion, 
Super Fresh or Sav-A-Centre. 


Thank You. 


Located at Park Road and Wentworth St. (old Genauto Building) to 
confidentially assist you or your family to solve any type of problem. This 


program is also available to retirees and spouses. 


Call: John LeSurf, CAW Union Counsellor, 644-4282 
Orville Faught, CAW Union Counsellor, 644-4283 
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HIGH END STEREO SYSTEMS 


Hi-Fi STEREO Super Digifine Series 


J V Digital Pura-A Il digital reference amplifier with K2 interface 


All Models Availak CLEARANCE 


Attention to Collectors - Many 

wet Nostalgic State of the Art 
ro ments - Brand New or 

Daey odels with Original 
anufacturer Warranty 


XL: Z1010TN 


Guarantee a ae in TD-V1010TN 
pe earn OO oath XP- oda N | HARD TO FIND ITEMS 


purchase price f fora Beate: 


® Reel to Ree! (2 & 4 channel) (1/2 x 1/4 tracks) 
=. © Btracks 2 & 4 channels (CO - 4 Disc Demodulator) 
> ,2) © Tumtables ¢ Signal Processors © Equalizers 
ewes s ¢ Mixing Boards e Noise Reduction Sein 
See © Dynamic al ander © Video Correctors 
© Audio Video Swit witching Unit 


GUARANTEED BEST DEAL 
If any dealer in Ontario sells the 
same pkg. with same options for 
lower price, we wit refund the 
difference, PLUS 1 


OSHAWA STEREO SOUND CENTRE LTD. fe 
133-TAUNTON-RD.-W.-OSHAWA,-UNIT-9-579-0893-— 


OU TT 


pe (2 |ieeeesaaay 00 


Mickey McMaster 


Sales/Leasing 
1201 Dundas St. East 
Whitby, ON L1N 5V3 


(905) 668-5846  Tor.(905) 686-1566 


LOOKING 
FOR THAT 
VERY SPECIAL 


AMas. Gi 


Surprise Your Family 
By Having Your Old 


Hit 
mu 


abl. le 


CAM-FIRE & TRUCKS 


NEW ‘67 - ‘68 - ‘69 50's to 80's PARTS 
USED CAMARO FIREBIRD CHEV GMC SERVICE 


REPRO 


8MM MOVIES 


CONVERTED TO VIDEO 
WE ALSO CONVERT FOREIGN 
VIDEO'S TO AND FROM ANY COUNTRY 


VIDEO TIMELESS 
TREASURES 
436-2992 


Buy * Sell ¢ Trade 
All makes Cabs & Boxes 
Also interested in buying any old car and truck parts 


Oshawa 
BILL PEETERS 1-416-725-3460 


A Tip Of The Blade 


To Gary Truck-Car 

Old Timers 

by Ron Gay Hockey 
IEAGUE 


UR BEST GOES OUT TO GARY 
Munroe who retired from our 
hockey league a few weeks 
ago. Gary says that he trans- 
ferred to another shift but the 
truth of the matter is, someone told him that I was coming 
back to play hockey and Gary did not want another player in 
the league better than himself. He’s already close to the 
bottom now. 

We have had a little discussion on having a dance or a 
banquet at the end of the season. But we are concerned 
about how many people would attend. So talk about it and let 
your team reps know if you are interested. 

Here are the latest stats thanks to Wanda Boivin. 


SCORING 
Top 12 G A Pts 
D. Bertrand Sh. 12 8 20 
S. Matika Ct. 10 9 19 
M. Lane Sq. 12 6 18 
G. Beedham = Ct. 10 5 15 
R. Beauchman Mi. 3 10 13 
B. Abriel Sh. 2 10 12 
B. Cane Mi. 6 6 12 
T. Boivin Sq. 3 8 i 
G. Monroe Mi. 7 4 11 
D. Reid Cl, 2 8 10 
R. Maddock = Sq. 5 5 10 
R. McQuaid Mi. 6 4 10 
GOALIES 
GF GA Average 
R. Legacy Sh. 33 ey, 3.38 
D. Davis Ct. 32 30 3.75 
D. Skinner Mi. 25 33 4.13 
A. Graham Sq. 31 41 313 
STANDINGS 
Ww L T F A Pts 
Shoppers Drug Mart 3 1 3 33 27 9 
Canada Trust 3 3 2 32 30 8 
Millwork 3 Z 2 35 2 8 
Flying Squirrels 2 5 1 a) 4} 5 


As I mentioned last issue, please patronize our sponsors: 
Millwork Home Centre, Flying Squirrel Emporium on King 
Street East, Canada Trust, Shoppers Drug Mart, Midtown Mall. 

Until next issue — see you on the ice. 
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Aluminum sheets, tires 13" & 14" 
rims 18" &15", ABS piping, pres- 
sure treated 2x4, chrome hub caps 
for chevette, electric fan, wire gar- 
den fence. Cail: 428-6286. 


Boys & girls Bauer skates $22., 


Lange $18., ladies 7 CCM $28., 
Dominion roller skates sizes 2 & 
6, excellent condition. Call: 434- 
7196. 


1 Bird cage $10., 2 hamster cages 


$10. each all in good condition. 
Call: 404-8621 or 436-6445. 


Queensize down duvet with 2 cov- 
ers & white eyelet bedskirt $150. 
OBO, maple entertainment cen- 
tre, must be seen $700. OBO. 
Call: (905) 355-3161. 


Utility trailer 55"x8', 13" tires 24" 


sides $380., 1983 Nissan $400., 
60 gallon hot water tank 11% years 
old $80., Maytag washer, good 
condition $80. Cail: 436-6320. 


30" Electric range $235., 2 pces 
sofa & chair $475 also 2 rally 
wheel with tire 14" $50. Call: 905- 
723-7620. 


Man's trench coat with lining in or 


out size 40 , wool, from England, 
man's winter coat size 38, excel- 
tent condition. Call: 723-9636. 


York 2001 home gym with pec 


deck 140 lbs $150. OBO, 35mm 
Minolta XD5 winder, 45mm wide 
zoom lens, flash, bag $500. Call: 
725-9209. 


40 Gallon Cascade water heater 


$25,., oak veneer stereo stand 
$40., Fisher Price carseat $75., 
chrome rear step bumper $80. 
Call: (705) 277-1742. 


4 Season home on 75' clean 


lakefron 3 bdrm cedar lined, in- 
sert in fireplace, within commut- 
ing distance to Oshawa. Call: 


(705) 939-6891 or (905) 786-2732. 


Trailer hitch custom made for 
Astro van or GMC Safari with re- 
ceiver and ball $100. Call: 644- 
6291 or (905) 983-5302. 


Electric hot water tank, 3 yrs old 
$40. Call: 728-3359 after 4:00 p.m. 


Braun 82"x34" screen door, like 
new, all hardware included. Call: 
728-4981. 


Truck cap brown fibreline highrise 
fits 1987 & under $375. OBO, also 
1985 Plymouth Turismo 2.2 $850. 
as is OBO. Call: 571-3853. 


Man’s black tuxedo size 40-34 like 
new, worn twice, tuxedo shirt with 
bow tie, cumberbund, black or 
green set $7.50 each. Call: 723- 
9636. 


1991 Yamaha Venture XL 900 km 
like new no rust, all options dou- 
ble seat. $5,000. Call: (905) 263- 
2772. 


1981 Cadillac Seville, good conci- 
tion, red leather interior, loaded. 
Lace wedding dress, size 14-16, 
electric typewriter $50. all best 
offer. Call: 723-1683. 


Hay and straw cock shutt 44 blade 
disc, model 252 in good condi- 
tion. Call: 623-2646. 


Insulated cap for full size truck 
$75., cement mixer with motor 
$75., Flexmaster Il leg stretching 
machine $175. Call: (905) 263- 
8114 or 263-8958, 


305 V8 Low km assorted auto- 
matic trans, for FWD & rear, gas 
tanks, tires, coil springs, tilt steer- 
ing wheel and other parts. Call: 
725-7249, 


Wood stove, air tight, will heat 
2000 sq. ft. home, $475. Call: 623- 
2328. 


Attention Oshaworker Writers: 
Submissions to The Oshaworker should 


be double spaced and no more than 750 
words or three typewritten pages long. 


NOTICE 


HOSPITALIZED OR SICK? 


FOR VISITING PURPOSES PLEASE COME IN PERSON OR CALL: 
PHONE: 723-1187 (CAW HALL) OR 728-8600 (RETIREES’ CENTRE) 
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$148,900., 2 Storey 4-bdrm, 3 
baths, 2 walkouts, inground pool, 
inlaw apt, new flooring, roof, great 
view. Call: 987-5751. 


48 Acre 2 bdrm, 2 creeks, bush 
trails, detached workshop north of 
Colborne, one hour east of Osh- 
awa asking $135,000. Call: 1-905- 
344-7496. 


House on quiet street, backs onto 
greenbelt, 3 bdrms, 3 baths, new 
driveway, deck, $134,900. Call: 
576-7871. 


Yamaha twin keyboard organ 
$500., almond 30" stove $150., 2 
twin beds $79., 1 set cafe doors 
with hardware $15., 4 sections of 
TV mast $125. Call: (905) 987- 
1675. 


FOR RENT 


Ajax, clean furnished room in my 
home, use of kitchen & laundry 
facilities, close to all amenities, 10 
min. to GM. Reasonable. Call: 
427-4465. 


The Heart to Heart ei for 
Velimtaar witha Sheen? Weneedyou hel 


us with a Pr 


ram for patients and their spouses 


shel ae eia' En anck orleaaaten 4 


For more information 


on how you can become 


a volunteer for the Heart to Heart 
Beth Lettner at (905) 579-1212. 


The expert choice. 


CLIFF MILLS MOTORS 
PHONE 436-1500 


266 King St. Buh 


Oshawa 


FOR ALL THE NEEDS OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 
"THE EXPERT CHOICE” 


Before You Buy — Check Our Prices 


The 


Oshaworker 


ILASSTFTIEDS 


East Oshawa 2 bdrm basement 
apt, ist & last required, laundry 
facilities, no pets $695., includ- 
ing utilities. Call: 983-5911. 


Person to share 2 bdrm apart- 
ment downtown Oshawa approxi- 
mately $300. per month, cable 
included, available January ist. 
Call: 435-9824 and leave mes- 
sage. 


One bdrm apt, fridge, stove, 


laundry facilities, storage, park- 
ing, private entrance, triplex, first 
and last $475./month. Call: 579- 
1728. 


Florida Gulf, Indian Shores, large 


modern condo, 2 bdrm, 2 baths, 
laundry room, pool, sleeps 6, 
plan your winter vacation now. 
Call: (905) 668-8981. 


Hillside/Cromwell furnished 


apartment, upper level, private 
home. Single, responsible, non- 
smoker, loaded with extras, ref- 
erences, no pets $525. monthly. 
Call: 723-4491, 


Indoor outdoor storage for cars, 
boats, campers, etc., north Osh- 
awa location, very reasonable 
rates, Call: 725-4414, 


Large clean private room, laun- 
dry, cable, fridge and parking, 
close to south GM and buses, in 
family home $80. weekly. Call: 
432-7559. 


Furnished rooms for rent, 
Thickson and 401 area. On bus 
route $80. a week. Call: 433-2385, 


SERVICES 


Experienced carpenter requires 
work can do anything! References 
supplied. Call Scott. Call: 623- 
6482. 


Block splitter for extra heavy job 


blocks will deliver to job site and 
work the splitter. Call: 983-9703. 


One to one computer training at 


you home. Call toll free. Call: 1- 
416-550-3151. 


Experienced carpenter requires 


work. References supplied hon- 


est and reliable can do any job! 


RETIRING? 
* LUMP SUM OFFER/MONTHLY PAYMENT? « 
¢ TRANSFER TO AN RRSP? © WHAT ABOUT A RRIF? « 


How do I consolidate my RRSPs and turn them into a 
Retirement Income? 
How do I structure my RRIF income around my 
supplement/special allowance/CPP/OAS? 
Call us - we can help. 
THE RETIREMENT SPECIALISTS 
MAXIMUM RETURN AT THE Lowest Risk! 


EQUINOX FINANCIAL GROUP, OSHAWA 
ASK FOR JEFFREY D. Burns 
(905) 725-4758 


CIBC 


RETIREMENT SPECIALIST 
e RRIFS * RRSPS 
RRIFS, RRSPS, & Fixed Term Annuities 
In-Home Or In Branch Meetings 
At Your Convenience 
No Cost Or Obligation 
Call Carol Cullen at 723-8115 or 571-2771 anytime 


for professional and competitive rates 
Res: (416) 284-8062 
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IDEALOAN. 


AN 


Tell us your IDER! 
bel Che IDEAL LOAN 


* Get credit for your IDEAS ... and choose a payment 

schedule to suit your budget. 

* Take advantage of simple, straightforward loan 

agreements. 

* Take up to seven years to repay. 

* lt : easy to apply ... in person, by phone, fax or 

mail. 

eg are guaranteed a response within one business 
a 


y. 
* Shop in confidence with pre-approved loan. 
* Simplify your loan payments. 


FIRST TIME BORROWERS ... Ask how 
your parents can help reduce your interest 
through co-signing your IDEALOAN. 


it's your perfect time to borrow! 


IDEALOAN has flexibility only available 
from your Credit Union. 


Choose YOUR IDEAL terms and 
repayment schedule. 


New! Easy! 


| im Ee im m 
af ty || 1B) ky 
MORTGAGE 


Our simplest, most flexible, 
most straight-forward mortgage, ever. EVER! 


¢ Choose fixed, variable «When you sell your 
or flexible rates. home, you have 

¢ Choose your payment three Prima options. 
schedule. + Simple, easy-to- 

* Get your mortgage understand loan 
pre-approved agreements 

* Take advantage of the »* Make an appoint- 
generous 20-20 pre- ment to suit your 
payment options convenience. 

« Add to your Prima at 
any time 


Prima is the only mortgage you may ever have to arrange. EVER! 
Call or visit any branch of the Auto Workers Credit Union 


AUTO WORKERS CREDIT UNION 


Oshawa Office 
322 King St. W. 
728-5187 


Bowmanville Office 
133 King St. E. 
623-4821 


Orono Office 
5331 Main St. 
983-5561 


CAW==TCA 
CANADA 


LOCAL 222 


WMemsersuie Meetines 


